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ff the top, we must acknowledge 
the closure of our Pittsburgh Glass 
Works unit this month, better known 
as PPG and still nicknamed Duplate 
by many of our retirees. This was 
one of the original units of UAW Local 222 in 
1937; GM didn’t join until later. Despite the 
Union’s best efforts, the new owners decided 
the business wasn’t viable. It is a painful blow 
to know the doors will close forever to our 
members there, through no fault of their own; 
more casualties of the extraordinary downturn 
in the manufacturing sector in Canada. Our 
best wishes, thoughts and prayers go out from 
the entire Local to those leaving PGW. 

The Canadian job loss numbers for January 
were once again extremely alarming: 129,000 
jobs evaporated with 100,000 out of the manu- 
facturing sector. In the last four months alone, 
213,000 jobs have been lost. We can imagine 
the terrible pain these workers and their fam- 
ilies must be experiencing, especially since it’s 
next to impossible to obtain a good-paying job 
anywhere in today’s economy, with more than 
1.3 million Canadians unemployed across our 
country. 

With this staggering job loss across Can- 
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ada it is absolutely appalling the latest federal 
budget did very little in the area of E.I. reform. 

Sure, the new budget extended the period of 
coverage by five weeks if a worker qualifies, 

but nothing else was addressed at a time when 
our country is hemorrhaging good paying jobs 
and 1.3 million are unemployed. 

Within our Local Union I have heard of 
several members who do not qualify for an 
E.I. benefit as they did not obtain the govern- 
ment’s requirement of having to work a min- 
imum of 630 hours. One member's situation 
is extremely troubling as this individual has 
629 hours worked and has been denied the 
benefit. This member and myself have made 
contact with the federal government, specific- 
ally Oshawa’s MP Colin Carrie and requested 
this benefit be approved although the worker 
is short by one hour but the response from 
MP Carrie’s office is there is nothing the gov- 
ernment can do about the situation. What an 
absolutely shameful act on the part of our gov- 
ernment. Once again they choose to turn their 
back on the working class. 

On February 20th General Motors of Can- 
ada presented their restructuring plan to the 
government for review in order to receive the 


Skilled Trades 
District Reports 


Motoring To Wellness 


Canadian 7 Loss 
Statistics Staggering 


loans to enable the Com- 
pany to survive this terrible 
global financial melt- 
down that prompted the 
lowest sales reported in 
the last 20 years. Dur- 
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ing the loan process 

both the U.S. and Can- BUCKLEY 
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adian governments have PRESIDENT 


stated if these loans are 
granted, workers will also be required to make 
sacrifices. In fact, within the G.M. submission 
to governments it states it needs to obtain the 
agreement of the CAW and UAW to achieve leg- 
acy cost reductions and align active worker 
wage and benefit levels to benchmark levels. 
It’s important to note that both govern- 
ments’ targeted benchmarks were the U.S. 
transplants such as Toyota and Honda, which 
is totally unfair and unrealistic. The CAW has 
committed to be part of the solution and will 
play a responsible role in order to protect and 
preserve the best interests of our active and 
retired members, while at the same time en- 
suring investment opportunities here in Can- 
ada. 
see CANADIAN - page 2 
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On January 29th the CAW Big Three Mas- 
ter Bargaining Committees unanimously 
passed a resolution which commits to en- 
gaging in contract discussions aimed at en- 
suring the labour costs at Canadian facilities 


of the three companies remain fully cost 
competitive with the companies’ counter- 
part facilities in the U.S., even as these oper- 
ations are restructured in coming months. 
The same resolution was also endorsed by 
several hundred elected workplace union 
leadership at a special meeting held on Feb- 
ruary 17th. 

On that same day, the UAW announced it 
had reached a tentative agreement with all 


three companies which would pull costs out 
of their collective agreements and encour- 
age the U.S. government to complete the 
loans for the American operations. 

As of the deadline for this article, we 
have not started formal discussions with 
GM. We need to see what changes the UAW 
has agreed to and once we have had time 
to digest it, we will decide which path to go 
down in order not to be at a disadvantage; 
while at the same time ensuring a Canadian 
GM footprint and protecting the interests of 
all our members, both active and retired. 

I understand the last several months have 
been extremely stressful for our entire mem- 


bership with all of our futures filled with 
uncertainty. As President of CAW Local 222 
and Chairperson of the CAW/GM Master Bar- 
gaining Committee, I would like to thank all 
of you for your patience and solidarity dur- 
ing what is without a doubt the most chal- 
lenging time of our history within the auto 
industry. Your Union will do everything that 
is within our control to decrease the levels 
of uncertainty for all of you and your fam- 
ilies, while at the same time paving the road 
for our survival heading into the future. 
In Solidarity. 


Before Believing The Critics, 


Consider The Source 


ince my last report not much has 
changed in our industry and work- 
place, and unfortunately uncertainty 
has not left us. On February 20, 2009 
General Motors Canada submitted 
their business restructuring plan to the Can- 
adian government. After this date we expect 
to enter into discussions with the Company 
to discuss the Union’s role in the restructur- 
ing initiatives that will be needed to ensure its 
long-term viability. General Motors has already 
submitted the next phase of their restructuring 
plan to the American government. It goes into 
greater detail about their plans for the future, 
including further job cuts and other business 
objectives, but does not give us any clear indi- 
cation as to the main questions on everyone's 
mind, which plants specifically will be affect- 
ed, or how the issue of legacy costs will be 
addressed moving forward. 

By now it should be clear to everyone that 
the Detroit Three are in trouble, which leaves 
us with a level of doubt here in Oshawa never 
seen before. Although our actual hourly labour 
costs, contrary to what some may have you 
believe, competitively puts us in decent shape, 
particularly with our dollar positioned where it 
is, we can’t ignore the staggering legacy costs. 
Our National President Ken Lewenza and his 
staff have been working diligently as this crisis 
continues. He has impressed upon us all, that 
what is at stake is far too important to just roll 
the dice. We must develop our position and put 
our initiatives forward in a manner that pro- 
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tects the interests of our entire membership, as 
this is what we are all about as a union. Your 
Local Union is united in this pursuit and be- 
lieves that this collective action is what is need- 
ed to minimize the pain to our membership. As 
said before many times, we will consider all the 
facts, assess the situation and consult the mem- 
bership for both guidance and consent. 

Some interesting items of information have 
come to light during this period according to 
statistics collected by our National Union. The 
banks have received $200 billion in aid dur- 
ing the global economic crisis, but I don’t hear 
a hell of a lot of concession talk required of 
them. In fact of the 20 countries worldwide 
enacting aid packages for the auto industry, 
only two are placing excessive demands on the 
workers, and we all know who they are. Worse, 
our government refuses to recognize that we 
the union started the alarm quite a long time 
ago that a problem existed in our industry and 
have made many tough sacrifices already. 

It’s interesting to note that it seems on a daily 
basis some of our so-called experts on the auto 
industry scramble to get their names in the 
news, with supposedly informed observations. 
What they fail to remember is something that we 
were all reminded of constantly in our youth, is 
that ‘‘a spoken word can’t be taken back.” Well, 
from time to time many of us have occasionally 
fallen into that trap, but, with one of the few ad- 
vantages of becoming older, we became a little 
wiser, and prefer to offer more informed opin- 
ions as we mature. Clearly this doesn’t apply to 
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automotive consultant 
Dennis DesRosiers. Let 
us examine what he has 


said, with quotes col- MOFFATT 
lected by the National GM SHOP 
COMMITTEE 


Union: 

@ ‘There’s no crisis in 
the auto industry,” May 18, 2008 

@ “These cuts will be temporary... Expect 
continued softness in the auto sector for a year 
or two but don’t expect a free fall,” August 30, 
2007 

© “T struggle to see a current crisis in the 
auto sector,” April 14, 2008 

And there is much more detailed on the 
CAW website (www.caw.ca). In other quotes 
DesRosiers goes on to praise the foreign 
transplants as job creators only weeks be- 
fore Toyota and Honda announced their own 
round of severe cuts. So the next time you see 
this man on TV or read a quote from him in 
the paper, consider the source, and take a 
little time to gather your own facts about the 
particular issue. 

At the time of writing the Company has indi- 
cated no change to current production sched- 
ules. Truck Plant management has indicated 
that even if changes were to occur, it will be 
done utilizing scheduled weeks in the current 
plan, and the May 14th finish date is unlikely 
to change. 

I can be contacted in the plant at 2480 or 
from outside at 905-644-2480. 

In Solidarity. 
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This Needs Saying 


One More Time 


ince a lot of the car buying public 

loves to bash the Big Three auto 

companies, I still think it’s good to 

remind them of the contributions 

given to various relief organizations 
following the 9/11 attacks in 2001. 

The findings are as follows: 

1. General Motors: $10 million, matching 
employee contributions of the same number 
plus a fleet of vans, SUVs and trucks. 

2. Ford: $10 million to American Red 
Cross, matching employee contributions of the 
same number plus 10 vans to the New York 
fire department. 

3. Chrysler: $10 million to support chil- 
dren of the victims of the September 11 at- 
tacks. 

4. Harley Davidson: $1 million and 30 
new motorcycles to the New York police de- 
partment. 

5. Volkswagen: Created a September 11 
Foundation with $2 million, for assistance for 
the victims of the World Trade Centre attack. 

6. Hyundai: $300,000 to the American 
Red Cross 

7. Audi: Nothing. 

8. BMW: Nothing. 

9. Fiat: Nothing. 

10. Honda: Nothing, despite boasting 
the second best sales month ever in August 
2001. 

11. Isuzu: Nothing. 

12. Mitsubishi: Nothing. 

13. Nissan: Nothing. 
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14. Porsche: Nothing, only condolences 
via website. 

15. Subaru: Nothing. 

16. Suzuki: Nothing. 

Lastly, the almighty Toyota, nothing, despite 
high sales in July and August 2001. Condol- 
ences only on their website. 

Maybe we should remind (once again) your 
friends, relatives and neighbours of this. 


Uncertainty 

As of writing this article, the added down 
week at the end of March is still on. However, 
don’t be surprised should there be added weeks 
of down time if the sales of our Impalas were as 
weak in February as they were in January. 

The whole state of the Impala sales will be 
a result of the confidence of the buying public 
in the United States. 

The financial experts now predict the re- 
cession will be much longer than first thought. 
We all need to work through this mess and 
stick together, as rumours and scare tactics 
will do nothing but divide us. 


Profit Or Prospered 

How has this global economy profited or 
prospered Canada? 

In the 1950s, we made all our own toys, 
clothes, shoes, bikes, furniture, cars, cam- 
eras, telephones, TVs, etc., we either made it 
here or in the United States. 

Are we better off now that these things are 
made overseas? 
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Are we better off now 
that we have ceased to 
be self-sufficient? 

Are we better off now that real wages of our 
workforce and the median income of our fam- 
ilies no longer grow as they once did? 

Are we better off now that manufacturing 
job loss in Canada is at its highest peak on 
average since the Great Depression? 

We no longer build commercial ships. We 
have but one airplane company and it out- 
sources. China produces virtually every elec- 
tronic piece of equipment in our homes and 
workplaces. 

Again I ask are we better off? 

Sure we can buy cheaper TVs, watches, 
clothes, shoes and anything else we buy at 
Walmart, but it has now and maybe forever 
downgraded the middle class here in Canada 
and North America. 

Like in the 1960s Japan threw every TV at 
us until we no longer could afford to make TVs 
in North America. 

Now the offshore vehicle manufacturers 
are doing the same to our once proud auto 
sector. 

Now that it is affecting us here in Oshawa 
in a big way, maybe we can now finally real- 
ize that a national auto policy for Canada and 
the U.S. is the only way the industry is going 
to survive. Bailouts and loans are only short- 
term solutions. We need a long-term perma- 
nent fix or else the Big Three may become a 
Detroit Two or a Detroit One. 
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FINANCIAL SECRETARY’S REPORT 


Struggling To Survive 
In A World Economy 


ow can we be expected to compete 
with developing countries where 
workers are paid $3.60 a month? 
And I’m not just talking about the 
automotive industry. 

If Canadians and Americans for that mat- 
ter want to keep up our standard of living, we 
have to primarily buy our own products. It is 
sad when you realize most people who are 
buying offshore products to save nickels and 
dimes are losing tens of thousands of dollars 
on their homes and land while helping to vir- 
tually eliminate Canadian jobs. 

Can you name me any electronic device 
such as a TV, radio, computer, calculator, 
watch, etc., that’s made in Canada? Remember 
Frigidaire, Inglis, Phillips, Panasonic, GE and 
Westinghouse? 

This has happened to every manufacturing 
job we ever had in North America. The compan- 
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The Numbers Tell The Story, 
Our Plants Are The Best 


abour cost is not the cause of our fi- 
nancial crisis. CAW members in the 
Big Three facilities make an aver- 
age about $35 an hour, not the $70 
an hour reported by the media. The 
cost of government payroll taxes, E.I. and CPP 
benefits and pensions have been added on to 
the wages figure to get the $67 an hour mis- 
representation. Statistics Canada and Company 
financials report that direct labour costs are 
only seven percent of the total vehicle produc- 
tion costs in Canada. Cambridge Toyota em- 
ployees make an average of $33.25 per hour. 
According to the 2008 Harbour Report, all 
10 of the most efficient auto assembly plants 
in North America are unionized. Our average 
labour productivity level is 11 percent higher 
in Canadian auto plants than in U.S. plants and 
35 percent higher than in the Mexican plants. 
At current exchange rates General Motors has 
a 20 percent advantage to produce in Canada. 
According to its website, General Motors cur- 
rently offers more vehicles that get 40 mpg or 
better highway fuel consumption than any other 
automaker. GM now offers more hybrids than 
Honda, Nissan and Toyota. Amount the top sell- 
ers in the U.S. were the Chevrolet Malibu and 
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ies are still around or have been bought up, but 
all those great jobs have been taken offshore. 

Why does our government give these com- 
panies tax breaks when all that is left here are 
skeleton crews of workers? Do you realize how 
many people come around to the Union Hall 
(members and non-members) complaining 
about the loss of their job, or stating we should 
reduce our wages and benefits, and then drive 
away in an import? There are people who have 
worked for GM or the suppliers and then drive 
an import and now wonder why they cannot 
find a job. Unbelievable. 


Essential To Have A Will 
Everyone should have a will. I realize 
people don’t like to talk about it but too many 
times I will get a call from a spouse needing 
help when the GM member has died without a 
will. Getting a will done through the CAW Legal 


Impala. The Chevy Cobalt makes the list as well. 

J.D. Power rated the Chev Malibu as the 
highest quality sedan. 

General Motors has won numerous awards 
for the North American car of the year: the 2007 
Saturn Aura and 2008 Chev Malibu. Top of the 
list are the 2008 Cadillac CTS and Chevy Impala 
from Car and Driver. Chevy Silverado was one of 
the top ranking trucks according to J.D. Power. 

Canadian production, quality, cost factors, 
need to be taken into account when they make 
the final analysis on the Oshawa plant and the 
vehicle production here. 


McMaster/CAW Labour 


Studies Certificate Program 
@ Art Labour Activism and Change 
(new course) Wednesday March 4, 11, 
April 1, 2009 from 3:30 to 6:30 p.m. 
© Computers Skills for Activists 
Saturday April 4, 9:00 a.m. to 4:00 p.m.; 
April 15, April 22 from 3:30 to 6:30 p.m. 
Both courses to be held at our CAW Local 
222 Union Hall. 


Video Conference Courses 
®@ Global Food Crisis 
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Services is worth the SECRETARY 


cost of the GST that they have to charge. Please 
call them at 905-433-4242. 


Union Hall Finances 

As of the new year the Truck Plant went 
down to one shift and we lost the third shift 
in the Impala Car Plant, which has greatly re- 
duced our income. As you can see we have 
done a great job of reducing our expenditures 
to match this decline in revenue. With the sup- 
port of the CAW Local 222 Executive Board, 
we have been controlling the spending and 
cutting back on anything which is not justifi- 
able. Remember there are items such as taxes, 
maintenance (furnaces), insurance, that can 
change a month’s financial statement from a 
positive to a negative quickly. 

We are always looking ahead to make sure 
we keep an eye on future expenses. 


LYNN 
ARGUE- 
Mondays, March 2, HOGARTH 
7 FEMALE 
9; March 30, April 6, EXECUTIVE BOARD 
speakers Tony Weis MEMBER AT LARGE 


& CAW/MCMASTER 
LABOUR STUDIES 
CO-ORDINATOR 


and Sally Miller. 

@ Betrayal of Africa 
Monday, April 20 & 
May 11, 2009, speaker Gerry Caplan 
All video conferences are held at the Thorn- 

ton Plaza, in the hearing impaired conference 

centre at the corner of Rossland and Thornton 

Road, Oshawa from 6:30 to 9:30 p.m.. 

If you wish to attend any of these courses, 
please contact me at 905-259-4914. You 
must order employee tuition assistance forms 
through the GM Canada Benefits Centre at 
1-877-442-4625. 


Women’s Advocates 

Our locations have representatives who 
specialize in women’s issues. If you need to 
talk to someone, please do not hesitate to 
call: Tina Moore, GM Car Plant; Frances Ber- 
ney, Columbus McKinnon; Stephanie Ross, 
GM Truck Plant; Vicki Oberding, Woodbridge 
Foam; Leanne Candler, syncreon automotive; 
Eva Guta, Lear Corp; Heather Faragher, PGW 
(formerly PPG); and Pam McCormack, JCI. 
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CAW Local 222 Financial Report 
Covering The Month Of December, 2008 


TO RECO i. seccxteidacer recover emmnnirieicrnnans $1,043,863.71 
WOtal EXPOUSE oo scsietccevasincehtacpetasodnoun dod ucceercierccess 1,051,129.21 
Surplus: (DEH) cis hccessrvtectericcestrcccnsdccartuvecdesaraxcwsaseoneccoms $ (7,265.50) 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At December 31, 2008 December 1-31, 2008 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
GaSlissssedsssssecssess sisisensitavsisaieseseca tun iveeenstetoliis 449,771.99 Membership Duss sscssssseevssssescercissessaansrsanavaiaavaveaanvennsuensvaceeneatnneeis 831,958.85 
. 1,210,209.34 Initiations ........... , 50.00 
EDO beAM Boat N Ks sxe vcew vce eeeceexetten veveceeees esesevacvecesreceecetecreseces aesesasneasestanssiass 1,659,981.33 S.U.B. Receipts ...... 185,046.52 
Deposit — AW GU. :siscssevnunvesninnnennmneninnca nummer 37,640.17 Greenshield Recoveries.. 3,674.40 
Due from Dental Centre....... 40,169.39 Hall Maintenance........... 2,533.25 
Dominion of Canada Bonds . 12,000.00 Staff Wage Recoveries .... ‘s 1,649.40 
Short Term: Invest ents jsss.cvcceiecccsscsessstesstsdacsctadeasssasivivecessstecsesteececinnaees 1,072,185.48 Miscellaneous’ Gollections's;:s:csssssssesssssssecsssessiv svsvysveesesseeseepnpaepseroeneone 260.00 
TOTAL CURRENT ASSETS oocooccocccccceeccceeeeceeeeceeeeeeeeseeeeeseeceeeeceee 2,821,976.37 Oshaworker ccvecves sedis ssisusesvasainsit nsatatasserxuina insane eecsonteuoat tas niacies eed 10,451.66 
Recreation.. ee 220.00 
Fixed Assets Retitis2:.csvessessezettoeesseesecas s 7,258.78 
eta cheeses sssvaassavisisesyynssacceecl apps casiassesteccecec ooreest tuusnreeccersmmntniniessceninass 615,195.00 Soft Drinks and Vending........cssccccsssssssssssssssssessssssssssuusssssssssssssssssseesees 225.00 
Buildings EEWGAUGTVN GNA ATCCSAGS CAEETERAAALESSNe van aN ONEeENRESGOUGA NASA A eadEL dag MAAN DMaRRR RA TANIENINN ees Telephone TCO Gis s3etecSeeseseasvesscccessssscueneseenretieivalliiiieies auaeee aueeeetee 535.85 
i bey sapausnssssasasvesvsse cucstrsescduriastuieideseveenescsesdsenttecececveececieserisniasts 2,027.61 a eas. 
ete : ery TOTAL REVENUE ....sccscssccsssssossssssssssssssssssnssassessezsesisezsvansesn 1,043,863.71 
SPRIX@O-ASSOUS 5 ccescascvsoseacsceadewesidiscicacacasssstssavcccstosponsssivescosensatss 61 OT dite ene a! 
meaipascaneiaal S587 508 ON TOTAL REVENUE. ene sntsnnsnnennontinininnennennnininnen 1,043,863.71 
TOTAL ASSETS.....cccccccccsssssccssscssssssssersesssssesescersssssssesssernsessssessseniee 6,359,331.98 = 
EXPENSE 
LIABILITIES 
OFFICE AND BUILDING 
CURRENT LIABILITIES Employee Salaries. .iiscsssassssssciscesssesacsoasesassvansssinevaseescnssteecarsuanyarnvneetucene 79,512.23 
Accrued Liabilities ... 1,276,153.48 Ul Expense .... 2,240.98 
Vacation Payable sesseseccsssssssvsssevessevsezesvsavvevesrssuussescevesvedsecennessenvessectscccests 312.16 CPP Expense... 7 3,826.25 
UL Payable nserver WCB EXpense.ccsscccsscsstessssssssessssessssssssenseseeet 19,133.46 
UI Payable — Lost Time BEAT Behe ais) scstesawusncicth Litcstdaunsvamsienk 37,534.93 
CPP Payable... spuds Phau abe eenk sehen daaaieataee 512.26 Other Benefits ........0..ccccsccecees 31,067.88 
CPP Payable — Lost Time ........cescessessesesseseeseeseeses 136.12 ———— 
Income Tax Payable .accccssssessssssstsstestsstestessee 0.00 Employee Benefits and Insurance .. 93,803.50 
‘ fall EXPeMSeS .........ccssessesseseeseens 21,688.77 
Income Tax Payable — Lost Time ........esceeeeeeeeees 340.65 Hall Expenses , 
seen General Pavabl — 132 Miscellaneous purchases... _ 209.10 
Receiver’ General Payable .i.ssi...s:ssessesesesesisrerstonvnessseveocecececeneacsesesesssasaaais 1327.95 Building Maintenance ..ccscsssssseeeseeeene - 19,084.83 
EHT Payable ............c0000 ies 3,059.68 
Union Dues Pavabl 1738.14 Telephones: csacarecseceesrrssssanascveesisecetssseassceseaes - 9,765.59 
ease eae. Office Supplies and General Expe... _ 98,029.86 
AWCU cecccsssccereee 2,548.85 he ae 
. ; Officers Expense ......seccsccsseseees < 4,359.45 
Charitable Deductions.. 2,276.79 Professional 10,475.35 
WCB Payable... 1337.08 OLESSLOMAl sc siccovvevssesecesctaveevvveccosvussuysevucuu vis vaestdedsbeweosacbedueiTeibaatesete 475.3 
Retired Members Fund “ 94,418.44 Total Office and Building... cece ecceseseeseeseceestesnecneeeneeneeseeene 336,928.68 
Recreation Puri sssssssisiisaisiiccseesiesiend dnasareiniiacenndadie 5,811.10 
pee ORGANIZATIONAL 
Lear Whitby Adjustment Fuiid.........sssss:sosserssonsoessessonsoetsetsesseenssessesssesse __ 146,236.98 Per Capita — Durham Labour Counte....cseseeseos 2,112.00 
TOTAL CURRENT LIABILITIES. 1,534,596.33 Per Capita — Northumberland Coun... 6.40 
Per Capita — GM Intra Corp Counc. 2,228.40 
Ssssaps Ges saagassassaaaassazaavasgaaaaazecstasseececccosseovsnsvevccsestese 1,534,596. P EP , 
ee 534,596.33 Per Capita — CAW Assessment..... 528,849.45 
EQUITY Per Capita — CAW Council oo... ceeeceeeseeeesneeeeeees 10,170.06 
Total Pet Capita ire dccccemvannnassnsmesinemr enna 543,306.31 
ey i 5,074,939.19 Lost Time: Wages and Benefits 101,773.35 
airs Sissaacsasccassasaneystasesnsnes cucvees a vivaneaessaseisieusaessenveestcisescecaasesseesseréa geet? Lost Time Expenses M&E8H................ “10,805.49 
Oa erage adam TE —_—_—_— Lost Time Expenses — Hotels ........cccssscessssessssseeees 2,503.29 
TOTAL NET ASSETS. .......cccccccccccsssssscssscsssssssscesssesssesssecrsnesssssesecennen 4,824,735.65 ost Time Expense... —— 8392.20 
TOTAL EQUITY siissesstssssisicisiesshendteaetonven Aine ancien 4,824,735.05 Misc. RlSCti Oi COStS's.scssevssscassevvseseerssstavsaeorveinrovstaciantesvevnsaensascdiiSiaittaiiss 17,722.28 
LIABILITIES AND EQUITY. ..ccccccscccsscccscccsscsescsssssssssssssssssssssssevnes 6,359,331.98  EqUcation...csssessseesnseenneeinsernnsernssenneetnneennaenneeneneennaetnneennaeenney 3,022.73 
ee ab Investors Group Trust — Staff Pensions .........ccscescceseseesteseeeeesteeneennees 14,286.00 
Oshaworker — Printing .............. = 19,110.00 


Oshaworker — Postage... 11,227.63 
i) 2) Wotal Oshaworket s:s<iscssiscssssssvisssssssvsvsthersvveeseovs ivi vvcexeesevvaesesssastanssueasiasss 30,337.63 
1 | | \ Political: BU CAtIOM cicssscsssscsccisssssssercoseseesentssssetdecsisinsarsnaaavedecerasverinsenieys 1,123.50 
Welfare and donations .......c.ccccccccscscsssccscscscsesesesecsescsssssesecsesvssseseeeteseess 10,960.93 
The CAW Local 222 Annual Picnic Tope hired AL aD asa ae eccee 714,200.53 


has been suspended for 2009. TOTAL EXPENSE viscisissicicccsscssovercsucevestueasasnsssstiisisatsnsnsnpavieeiviecebenmnistee 1,051,129.21 
NETINGOMB ses :ccscsdsssessecrsesiseeniesnisrannnneanininanneis: —7,265.50 
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DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT In Early Stages 


Of Negotiations 


t the time of writing this article the bargaining committee 
has sat at the table with management only a couple of days. 
We still have a long way to go, as there are a considerable 
number of proposals on the table. 

The Trapeze scheduling system has been implemented 
in the West division, and it certainly has not been embraced by our 
members. This system tends to spit out runs that include long splits 
and more than the acceptable one or two reports per day, even if it 
means a very minimal amount of savings to Durham Region Tran- 
sit. One of our main focuses during this round of bargaining is for 


JOHN 
JOHNSON 
the Union to have constructive input into how | DURHAM REGION 
these runs are formed, so that our members 
may enjoy a better quality of life while still 
earning a decent living. 

The Region of Durham likes to preach the go green, environmentally 
friendly concept, especially when promoting public transit. The irony 
in this is that by the way they crew runs for our operators, they are 
forcing them to drive their own vehicles to and from work, sometimes 
four and five times per day, thus polluting our environment further. 

In Solidarity. 


CHAIRPERSON 
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Next Syncreon Unit Meeting 
Is April 7th : 


n February 9th we had a syncreon 
unit meeting at the CAW Local 
222 Union Hall. I informed the 
members that we presently have 
105 employees at work over two 
shifts and that when the Camaro is up and 
running to rate, we will have 136 employ- 
ees at work over two shifts. Employees were 
told that by the middle of May the company 
must pay out five weeks’ pay to those still on 
indefinite layoff from the January layoff. This 
is due to lack of proper notice and the fact 
that our company does not have a SUB plan 
and benefits did not carry for 35 weeks. 
This will not affect your recall rights under 
our collective agreement. You must declare 


MARCH 2009 


this money with E.I. when you receive it and 
state it is for January 2 — February 7, 2009. 

Please note: You will end up with an over- 
payment which you will have to pay back. 

Our Local Union President, Chris Buck- 
ley. took time out of his day to address ques- 
tions from our members as to where the 
government, GM and the CAW are and how 
the current downturn is affecting all mem- 
bers and their families. 

Most members were glad to have an up- 
date and are starting to realize it was not the 
Company or the Union who put us in this 
situation but a government that has repeat- 
edly chosen to ignore all the warning signs 
from both business and the Union. The gov- 


It’s A Girl! 


ernment should be 
looking at the trade 
agreements and how 
they have affected our 
jobs. 

Our last meeting Pete 
was on March 2nd. UNIT 
The Committee ad- SEES, 
dressed the members 
on updates and then the floor was opened 
to those members at the microphone. Our 
next meeting will be Tuesday, April 7, 2009 
at 1:30 and 3:30 p.m. and just a reminder, 
no question will be acknowledged unless 
you are at the microphone. 

Until next time... In solidarity. % 


BOB 
ST. JULES 


CAW Local 222 Union Hall custodian and CAW Local 1136 
president Derek Spence, dropped by the hall recently 

to show off his five-day-old daughter Taylor Violet. 
Congratulations to Derek and Jennelll. 
CSCS 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Negotiation Time At AGS 


would like to start by apologizing for missing last month’s dead- 

line for my article in the Oshaworker. | feel the Oshaworker 

is the perfect tool in allowing the laid-off members, the sick 

workers and the retirees a chance to keep abreast of the situa- 

tion that surrounds these trying times in the auto manufacturing 
industry. 


Negotiations 

By the time this issue is published, we will have held a proposal 
meeting at our Union Hall. Wayne McNeil was busy calling all the 
laid-off members to inform them of the meeting. We posted notices 
all through the plant to be sure that all our members were aware 
of this important meeting. For this reason it is very important that 
the Union Hall, the union here in the plant and the company have 
all your correct contact information as to better keep our workers 
updated on issues related to this plant. We also asked anybody who 
came in contact with a laid-off member to remind them they were 
needed at this proposal meeting. 

We handed out a negotiation survey to prioritize the issues that 
need special attention during these negotiations. We know the articles 
that need to be negotiated but we need to hear from our members, 
as we have to live with what we negotiate for the next three years. We 
sent a letter of intent to negotiate to the company on February 27, 
2009. We also will have a strike vote scheduled for April 25, 2009 at 
the CAW Local 222 Union Hall at 10:00 
a.m. It is very important that we have a 
big turnout for this meeting as the result 
of this vote will put this company on no- 
tice that we will not be taken advantage 
of at the negotiating table. All we want is 
a fair contract that both our workers and 
the company can live with. 

There are some articles in the Col- 
lective Agreement that we know the 
company will be trying to challenge us 
on, but we will advise them these items 
are untouchable and they had better re- 
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Visit our website, www.cawlocal.ca/222, 
and click on “Register for e-bulletins.” 


Once you fill in your e-mail address 
you will be signed up to 
receive periodic e-mails about 
upcoming events and breaking news. 


Thousands of members have 
already signed up. Sign up today! 


adjust their priorities if they want a collective 
agreement that we can work with for the next 
three years. 

We do realize that to keep these articles, we 
will have to come up with some cost savings so 
this company can keep afloat without touching 
what we bargained for in previous negotiations. 

Our current collective agreement expires on May 15, 2009, and 
it’s important that we settle these negotiations quickly as this collect- 
ive agreement might be the last one for many of our members. 

With the age of the internet upon us, you can also keep up with 
union news and updated stories on your internet by going to the CAW 
Local 222 website. I will be using the net to put updated postings 
that I post in the plant so our members who are off sick, laid off and 
retired who would normally not see these postings can keep up with 
what's happening in our plant. The website is www.cawlocal.ca/222. 
You can read articles on this website not only for our plant but re- 
garding all of CAW Local 222. 

Speaking of retirees, congratulations to our February 1, 2009 
group of retirees, Reg Pigeau, Kalvin Sisco and Stan Strzelczyk. Enjoy 
your retirement guys. I know some of your friends will be joining you 
in the upcoming months. 

The Action Centre is getting ready to wind down operations soon. 
Stop by or call the centre on Tuesday, Wednesday and Thursday 
from 9:00 a.m. to 3:00 p.m. for more 
information. They have some commun- 
ity resources for when the centre is 
closed of where you can get assistance 
with job searches, schooling or if you 
want to start your own business. The Ac- 
tion Centre can be reached at 905-57 1- 
2121 ext. 6132 or 6232 or by email at 
agsactioncenter@hotmail.com. 

If you have any problems, you can 
reach the Union office at 905-571-2121, 
Wayne ext. 6401, Glen Gray ext. 6403 or 
myself at ext. 6402. See ya. 


AGS AUTOMOTIVE 
CHAIRPERSON 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:15 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 


July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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JCI Members Reminded To Stay 


On Top Of E.I. Deadlines 


ust a reminder to always file and com- 

plete your E.I. applications and reports 

in a timely fashion, which HRDC/Ser- 

vice Canada consider three weeks from 

your last day worked or from receiving 
your notice to report. Failing to do so may re- 
sult in your claim being denied or a delay in 
receiving benefits. We still have a number of 
members who continue to report or file out- 
side of this window. Although we have been 
able in most cases to correct their claim it is 
important that you follow the time limits set 
down by HRDC/Service Canada. 

At this time GM has announced they will be 
down the week of March 30, 2009 (211 Impala 
car line). When I submitted this report JCI had 
not yet confirmed that week off for our mem- 
bers, but if GM follows through with the down 
week we will more than likely see an impact 
for those members who supply parts to that car 
line (211 Impala). If you are laid-off that week 
you can re-activate your claim by going on-line 
and starting an application, you can use our JCI 
reference code 3529042009JCI009 as long as 
you are on a temporary layoff with a return to 
work date. Your record of employment (ROE) 
will be sent in electronically by the Company to 
HRDC. If you have issues or question regarding 
your claim you can contact the HRDC/Service 
Canada help line at 1-800-206-7218. 

During recent negotiation we made some 
changes to the Recall from Lay-off language. 
There seems to be some confusion on how and 
when you may be able to refuse recall from a 
layoff before it affects your employment status/ 


seniority at JCI. Under our old language you 
were allowed to refuse one recall after being 
laid off for 10 consecutive working days if you 
could prove you had full-time employment, 
but only one such refusal, and then you were 
obligated to return or you would be termin- 
ated. The language has been adjusted to allow 
you to refuse the recall after being laid off for 
10 consecutive work days for the following 
reasons; if they are working as a full-time as- 
sociate for another company or are attending 
school on a full-time basis (new language) 
and can document such in writing within three 
days of the date they are to return to work for 
Johnson Controls. No associate shall have the 
right to more than one such refusal. We have 
added to the article so you can refuse more 
than once as per the new language as follows: 

Furthermore, employees refusing a recall be- 
cause they are working as a full-time associate 
for another Company or are attending school 
on a full-time basis, will be allowed the right to 
request to be placed on the bottom of the recall 
list for a period not to exceed eight months. An 
associate making such a request can revoke this 
request, after 60 days, and may elect to return, 
seniority permitting, by providing the Company 
with two weeks written notice. 

This new language should help members 
who are enrolled in school or have found em- 
ployment to refuse a short-term recall, while 
still protecting their recall rights back to JCI in 
the future. If you have any question regarding 
this language please contact the Union office 
for further explanation. 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


March 8th An Important Day 


For Everyone 


isters and Brothers! We are back to work for now and watch- 
ing daily the political and economical developments that 


In many countries March 8th also marks 
Mother’s Day, where children give small gifts to 


RegardingGrievances 
#514 & #515 — Layoff 
and improper notifica- 
tion from our layoff in 
November 2007: The 
National Union and our 


WILLIAMS 
JOHNSON 
CONTROLS INC. 

Legal Department have UNIT 


made application for a CHAIRPERSON 


Judicial Review on the 

first part of the arbitrated decision by Arbitra- 
tor Brian McLean on Gr. #514 & #515. The Div- 
isional Court has now confirmed that the hear- 
ing will take place on Friday March 6, 2009. 
We will be looking for the court to overturn 
Arbitrator Brian McLean’s decision on whether 
you must be off work for 35 weeks before you 
would be eligible for any payment due in lieu 
of proper notice and only if you resigned your 
employment. Our position on that matter is that 
you should be eligible for that payment after 13 
weeks without making such election to resign 
your employment. I will keep you informed on 
these issues either through the Oshaworker 
or you can also check the CAW Local 222 web 
site at www.cawlocal.ca/222 and follow the 
link to News & Events and if we have informa- 
tion on that arbitration, the Judicial Review or 
other important information for our JCI Mem- 
bership, we will do our best to post it under 
that link. We would ask that you check it for 
updates periodically. 

Please remember if you have any issues or 
concerns, contact your Committeeperson or 
the Union office 905-665-4269. 

In Solidarity. 


EVA 
GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


could impact our industry. I encourage you to get involved to 
the degree and level you can, our longevity depends on it. 

March 8 — what does it really mean? If you answered that 
this day marks International Women’s Day, you are absolutely right. I will 
ask again, what does that mean? International Working Women’s Day is 
marked on this day to celebrate the political and social achievements of 
all women. It started in the early 1900s and it marked the rise of radical 
ideologies. At the onset of industrialization it wasn’t easy for women to 
assert themselves and be recognized for their contributions outside the 
home. It took many years and a “few” demonstrations to accomplish a 
higher level of recognition. The fight is far from being over. 
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their mothers and grandmothers. Whichever way 
you choose to look at March 8th, acknowledge the women in your life, 
each and every one of them. It is never too soon or too late to say “thank 
you.” 

As women, we make great contributions and enrich our own lives 
and the lives of those around us. Our goal is to ensure a future that is 
brighter, safer, equal and rewarding for all girls, for the future genera- 
tions. We are in constant search for a better balanced life. Not an easy 
task but worth fighting for! Try to make every day International Woman's 
Day, think globally and act locally! 

Until next time! 


ETIREES’ 
KORNER 


CAW=TCA 
LOCAL 222 


By John Redko, President 


ot a very pleasant time, with the shutdowns and layoffs 
going on. Hopefully whatever negotiations go on will 
come to a mutual agreement that both sides will be 
comfortable with. 

While attending the Ontario Federation of Union Re- 
tirees (OFUR) Council we were told that the people responsible 
for burning down the Steelworkers Hall were apprehended. You 
guessed it. Two 12 year olds, one with a rap sheet a yard long. Case 
pending. The Canadian Union Retirees Council (CURC) convention 
will be in Ottawa October 6-8, 2009. 

Given to understand that the CAW National may rejoin the On- 
tario Federation of Labour. 


OFUR is appealing to retirees to join the 
CURC and be eligible to partake in auto in- 
surance and medical benefits. This will allow 
a percentage of dues to come to the OFUR 
coffers. 

Just received a report on Brother Paul 
Kawzenuk. They have started him on a walk- 
ing program but will keep him in Extendi- 
care a week or so longer. Chief Lindsay is recovering nicely. Good 
to see such a large turnout at the last meeting. First Monday of the 
month, spouses welcome. 


RETIREES’ 
CHAPTER 
PRESIDENT 


By Ron Gay, 
Executive Board Member At Large 


Made In Canada? 


he Big Three have produced the majority of vehicles 
in the past years in Canada and the United States. They 
are producing vehicles in countries such as Mexico, 
Korea, Brazil, Thailand, India, Taiwan, Malaysia and 
Portugal just to name a few. Ford has a state of the art 
plant in Brazil producing thousands of vehicles and they are 
exporting these vehicles into Canada. Very few vehicles made 
in Canada and the United States are shipped or sold into these 
foreign countries. It is a one-way street. 
There is a plague growing in Canada. Most products sold 
in Canada are not Canadian made. They are made in and im- 
ported from China, Korea, Honduras, Mexico, and Philippines 
etc. Most items such as clothing, leather goods and household 
items for sale do not have made in Canada labels. Common 
sense says if most of these items are not made in Canada by 
our people and now are imported from other countries means 
that Canadians do not have jobs. Does the government not 
realize this? 


By Gord “Chief” Lindsay, 
Publicity Chairperson 


elated Season wishes to all my fellow Union broth- 
ers and sisters. I hope everyone had a good holiday 
season. 
The only good news I can see is that we have 
lots of new retirees joining our branch. Our tai 
chi, line dancing, pool group, euchre, and golf registration 
will grow. 
I feel sorry for our President Chris Buckley and Financial 
Secretary Charlie Peel plus the Local Executive for all the extra 


RON 

GAY 
RETIREES’ CHAPTER 
EXECUTIVE BOARD 
MEMBER AT LARGE 


At the time of writing this we are two 
days away from President Obama visit- 
ing Canada. I believe the big discussion 
will be the environment, which is an im- 
portant issue. Hopefully Harper and Obama will negotiate a Can- 
adian content with United States and other countries. If there is 
no change in the rules for Canadian imports versus exports our 
people will remain jobless and Made In Canada won't exist. 

The government itself has made a mistake by awarding the 
United States the contract for thousands of vehicles for the 
Canadian Armed Forces that could have been made here. With 
the loss of jobs so great I wonder as well as many of you what 
future is in store for our children and grandchildren. 

At the time of writing this article we have not heard any 
announcement from the government. Harper is busy hav- 
ing his picture taken at the Quebec Winter Carnival and 
Colin Carrie is running a seminar on tax deductions. Is this 
leadership? 


worries that they are carrying trying to 
settle these current events. 

I would like to thank everyone who 
sent me cards and phoned. Thanks 
again. 

Congratulations to all the latest Pool 
tournament winners. Good luck to all 
retirees running for election. 

Until next time, take care. 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Supporting 


Environment Campaign 


ven though this report is a short one, I 

still want to keep everyone up to date. 

I visited Puerto Vallarta on my recent 

cruise. It was evident that the people 

of Mexico are feeling the current 
recession as many North Americans are. It 
was easier to barter with the locals and they 
were waiting as we left the boat eager to do 
business with us. I visited a tile manufacturing 
shop, the store sold tiles, sinks, countertops, 
etc., on the street level area while upstairs is 
where the tiles were manufactured right from 
the molding of tiles to the baking ovens, two 
individuals worked in this area. In the next 
room they had four individuals who meticu- 
lously painted flowers on their tiles. Two of 
the workers were listening to music through 
iPods. When you stood beside them watching 
as they worked, the employees appeared ob- 
livious to our presence. 

I was curious as to what wage they worked 
for but I felt it could jeopardize their job if I 
inquired. 

When I leave these areas I always have the 
same feelings, I am so glad I live in our beauti- 
ful country of Canada. 

Donations were made to the following: 
Eastview Boys and Girls Club re: swim-a-thon 
$150 plus donation of a fresh tray of fruit; 
Oshawa Block Parent Association $100; Inter- 
national Women’s Day Breakfast of March 1, 
2009 our Auxiliary purchased 40 tickets at $7 
each for a total of $280. 

Thank you to the following sisters who 
volunteered their time at Hillsdale Gift Shop, 
Helen Rotterman, Elsie Werry, Edie McCloskey 
and Marian Ross. 

Upcoming events, Tuesday, March 17, 2009 


7:00 p.m. Members Only night of cards. We 
will be celebrating our 72nd birthday banquet 
in April, more details later. 

Sisters, if you haven’t paid your 2009 mem- 
bership dues, please be in touch with Sister 
Nancy Heney. 

Sympathy goes out to Sister Kathy Ross and 
Earleen Fogal and families on the passing of 
their brother and brother-in-law, Gus Fogal on 
January 18th; and to Sister Abby Kiberd and 
husband Lloyd on the loss of his brother Keith 
Kiberd in Arizona. 

Letter of major concern to Minister of 


Puerto Vallarta, Mexico: 
Above, workers doing moulds 
of tiles prior to putting them 

in ovens. 

Right, a worker painting flowers 

on a tile piece. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


the Environment Hon. 
Jim Prentice regarding 
our lakes and rivers in 
Canada being turned into toxic dump sites by 
mining corporations. Many of our members 
signed individual letters and had them sent, 
remember here in Canada we do have free- 
dom of speech, please act upon this before it’s 
too late. 

Congratulations to Sister Kathy Fogal who 
will turn 65 on March 16th. 

See you at our next meetings on Tuesday, 
April 7 and 21, 2009.% 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Mieczslaw Adamecwicz 
Carl W. Adams 
Douglas Aldred 
Kermit Battersby 
John Beamish 
Larry A. Bovie 
Myrtle I. Case 
Frank Ehrimann 
Ray W. Finney 
Paul D. Garvey 
Allan V. Gurr 
John L. Harris 
Brian J. Herrgott 
Cater A. Hooper 


Retired 
Retired 
Retired 
Retired 
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December 29, 2008 
January 4, 2009 
December 24, 2008 
December 29, 2008 
February 7, 2009 
January 13, 2009 
February 9, 2009 
December 30, 2008 
February 15, 2009 
January 18, 2009 
February 6, 2009 
January 3, 2009 
February 6, 2009 
January 15, 2009 
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Milfrod W. Kirk 
Donald A. Koss 
Zenon A. Krol 

Carl McGregor 
William McMillen 
James W. Pearce 
Allan S. Perry 
Alexander Polityka 
Kenneth J. Pye 
Gerard J. Rancourt 
Douglas Rossen 
Ross E. Semple 
Violet L. Szoldra 
Thomas R. Watkins 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


January 23, 2009 
January 7, 2009 
January 29, 2009 
January 13, 2009 
January 11, 2009 
January 20, 2009 
December 31, 2008 
December 28, 2008 
December 12, 2008 
January 26, 2009 
January 25, 2009 
January 20, 2009 
January 23, 2009 
January 2, 2009 


Retired 
Retired 
Retired 
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Remembering When 


We Could Go Smelt Fishing 


he weather is cold outside. I have found March the roughest 
month of the year. Cold wet snow, winds, but we are always 
looking for a warm day. Sixty years ago we would be looking 
for a group of young cedar trees to cut for benders to smelt 
fish. The benders had to be uniform, no knots. Longer than 

was needed so you could cut either end to get that balanced bender, 

leave outside so cedar bark would loosen up, then peel and careful 

not to put an unnecessary cut as it would make the bender break 

when it was used. The benders, four, using two to make one long 

bender. The two were bound together side by side with an overlap, 

tied with a couple of narrow gauge wire and nailed and then taped to 

cover any rough ends. You had two long benders about 10 feet long, 

near the ends of your bends a small cut so the net would not slip. 

Years ago all nets were hand knitted of strong light string, then later 

we could buy either a four-foot or a 

six-foot net of good string. A stout 

lifting pool of cedar, maybe maple 

that you had cut last fall, stored in 

the ceiling of your garage to dry after 

peeling the bark. You always had a 

couple of lifting poles on hand. Your 

net was hooked to the tips of the 

benders and you had a complete half 

arch. You tied your lifting pole to the 

centre of the benders, a couple of 

lifts with a stone in the net to see if 

you had done a good job, in building 

a smelt net. 

You went to a spot on any of the 
Great Lakes, preferably a sandy 
beach, started setting up and lifting 
your net. Sometimes there were so 
many smelt you could hardly lift your 
net. Many times the net was empty, 
other smelt fishermen lined the beach with their large buckets to fill. 
Some nights the lake too rough, other nights too windy as your gas 
Coleman lamp shone over the lake. You could see the smelt just out 
of reach. You adventure farther into the lake until a big wave filled 
your rubber boots; that was the end of smelt fishing for the night. The 
beach at Oshawa was as good a place as any. Whitby Harbour on a 
rough night, Newcastle shore at the harbour, where you could almost 
fish out of the window of your car. 

That is all gone now, and where did the smelt go? Some fishermen 
think the salmon ate them, I think that some disease killed them as 
the alewives that spawned in the shallow water near shore died, and 
the beach stunk all summer. 

Now it’s pickerel fishing in any lake in the Trent system. I said this 


once and I will repeat it again, Lake Scugog per 

pail of water has more fish caught than any lake 

in Ontario, 25 miles from Oshawa on a good 

road, the lake does not get rough so a small 

boat and motor is all you need, or if you are 

handy a canoe. Just moving along, casting with 

any bait, a spoon or plug. My favourite is a Williams medium size silver 

and gold treble hook. You can still fish with a dew worm or a minnow. 

I always fished Sturgeon Lake where the Scugog River makes the turn 

and there is a small current. I sometimes went to the spot from Cam- 

eron hamlet. If we fished Sturgeon Lake, trolling off that shore where 

the golf course was, there was a sharp drop off. But don’t let me tell 

you where or how to catch pickerel for you must have caught more 

than I, for I have heard you tell the stories. 

When the Trent lakes had bass, 
both largemouth and smallmouth 
plus muskie, your fishing season did 
not open until the first of July. But the 
lakes in the Picton area opened ear- 
lier in the season, so fishermen from 
Oshawa fished for pickerel in the 
East Lake and West Lake plus the Bay 
of Quinte. Now that crappies were 
stocked in most of the Trent system 
and perch are delicious in the early 
fishing season, why do we think we 
must catch pickerel? Pan fish are all 
good eating, why don’t you try them. 
If this sounds repetitious, it is, as 

I have been writing a Rod and Gun 
column for 70 years. I look out in 
the backyard at night and I notice 
a cottontail rabbit bouncing along. 
As the fox and coyotes took over the 

small woods, the cottontails moved into the city to survive. 

The birds always arrive from the south land within the three days 
of the same period each year. The fish like the rainbow trout have to 
have the water in the creek the right temperature to spawn. So if you 
take the time to visit one of the many creeks in this area you will see 
the trout preparing to spawn. 

Keep in mind there will be a Weed Drag this year, exact date hasn’t 
been set yet, but we'll be fishing on Lake Scugog. 

The Newcastle Rod and Gun Club property is so busy, trap shoot 
Sunday mornings, indoor target most evenings. The new outdoor 
range is ready. For further information, the URGC clubhouse phone 
number is 905-987-5113. 

See you there with your new paid season shooting card. 


VACA e4 9... CAW Local 222 Retirees’ Picnic 
Tuesday, June 16, 2009 at Lakeview Park 
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iH SKILLED TRADES 


Much Could Change 


In Near Future 


he most difficult part of creating these Oshaworker articles is 

the ability to keep the information current in turbulent times. 

Our present situation is more difficult than at any time in the 

past. Who could possibly have foreseen the potential collapse 

of GM when I started 22 years ago? GM may not fall into bank- 

ruptcy protection but the math doesn’t lie and they are for all purposes 
bankrupt when they have more money going out than they have coming 
in. That situation will not change for some time and if it were not for the 
damage that the failure of this company would cause for the active em- 
ployees and thousands of retirees, the government would let it happen. 
So how much pain will be put on our active and retired member- 
ship? I cannot tell you but be assured there will be significant change 
and we will all feel it. I will keep this article short this month as we all 


RON 


SVAJLENKO 
SKILLED TRADES 


want answers and I have none to share. However, 
I know that remaining tightly united will be ne- 
cessary. Skilled Trades made significant changes 
to support the production of vehicles in Oshawa in 2008 bargaining. 
We did what was best for all unionized workers in GM but the need to 
remain united as our support of this Union should not be distorted into 
weakness or isolation. We will work with GM and our production broth- 
ers and sisters to secure a future in Oshawa, if there is one, and our 
members will decide if they can support it with a vote. 

If you need to contact me please call me at 905-644-3865 or page 
me at *97-3865 in plant or 1-800-361-6793 #3865 out of plant. My 
mike radio number is 3865 and my email is ron.svajlenko@gm.com. 
Thanks! 


AREA 
CHAIRPERSON 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


We Must All Wait And See 


n my last article I wrote about how every- 

one is under considerable stress at home 

and at work over the uncertainties of our 

jobs and our future at General Motors. 

Here we are a month later and we are 
still no further ahead getting any information 
from the government or the Company at our 
level on our future. 

This wait-and-see attitude is not helping the 
membership with their stress level at home or 
at work. They, like the car buying public, are 
concerned about the future of General Motors. 
Who wants to buy a new vehicle from a com- 
pany that could go bankrupt? 

All the membership wants is to let them 
know where we stand and what we have to do 
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here in Canada to maintain our jobs without 
selling our souls. This wait and see is hurting 
us all 


Arbitration Case 
On Tooling Grievance 

On February 11, 2009 we started presenting 
our grievance to the arbitrator. We continued 
February 17-19, 2009. We hoped to have it all 
wrapped up by then even with the Company’s 
tactics to delay the process as long as possible. 
The Company realizes that when the Union 
wins this case it will cost big money for the 
settlement and the recognition of work owner- 
ship which we are after for the future work it 
will give our tool and die trades. Do not be 


Tooling Grievance 
At Arbitration 


One of the most important 
arbitrations in Skilled Trades’ 
history is in the midst of 
being heard. Trying the case 


for the Union are (front, from 
left) John Scanlan and Ron 
Svajlenko and (back, from left) 
Terry McDonald, Keith Mott and 
Pat Blackwood. 
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mistaken, the Company 
wants us to lose this 
arbitration case. They 
don’t want to use our 
trades to do any of this 
work. They hired a high 
priced lawyer to present their case. When he 
could not dispute our evidence he tried to stall 
the proceeding with unwarranted legal points. 
He was not hired to win the arbitration case, 
he was hired to delay and disrupt the case. 

The Company feels they have us where they 
want us, that we are going to roll over and do 
everything to save our jobs and our future. We 
as your Skilled Trades Union Leadership will 
be responsible, but we are not going to walk 
away from a grievance we all know is a good 
grievance and an important one or we would 
not have carried it this far through the griev- 
ance procedure. 


What’s Next? 

The Company will be coming after Skilled 
Trades in the future just like in the past. We as 
Skilled Trades need to stick together now more 
than ever. Follow all lines of demarcation. Work 
safely and do not give the Company a chance 
to discipline you. Don’t listen to rumours. Trust 
your Union. Remember you are the Union. 

If you need to contact me, my phone num- 
ber is 905-644-7832, outside pager 1-800- 
361-6793 PIN 7832, mike 7832 and email 
keith.mott@gm.com. 

Keep the Faith. 


SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


SHER ISKILLED TRADES 


Recession News Dominates 


e continue to read and hear 

nothing but doom and gloom as 

the world faces the worst reces- 

sion since the Great Depression. 

In our industry, which has been 
the hardest hit of all the sectors, we see sales 
declines for every manufacturer (including 
imports). No one knows where or when the 
market will bottom out, but the one thing that 
has remained constant is the perception that a 
lot of the problems we are currently facing are 
the result of greedy unions. This we know is 
the furthest from the truth. 

Follow any of the daily blogs associated 
with the auto industry and you will see the 
workers are vilified for making a decent wage 
and the audacity for us to have a pension and 
benefits. 

On February 17th GM announced it would 
be cutting some 47,000 jobs worldwide. We 
have yet to find out what the impact will be 
on our Oshawa location. We know from past 
experience being the best in almost every re- 
corded indicator means nothing. 

This will be a very tough time for all, but at 


we are better off with part of a loaf of bread 
or none of it. 

We ask all members active, laid off or re- 
tired to have faith in their Union because it is 
that same Union that has over the years negoti- 
ated the wages, benefits and pensions that are 
the envy of most outside our industry. 


Arbitration Case 

We were in arbitration hearings on the 
grievance for tooling work being outsourced 
the week of February 16th. We feel very 
strongly about this case and a lot of prep 
work has been done to get us to this point. 
Our Skilled Trades Chairperson Ron Svaj- 
lenko has done a lot of work and is to be 
commended. John Scanlan is also involved 
from the National Union and has been an ex- 
cellent asset to us. 

I would also like to take this time to thank 
the toolmakers who have come out to support 
us during the process. A special thanks to Mal- 
colm Slater for providing history on the work 
and helping to continue the fight although 
he has retired. I would also like to thank the 
witnesses who have come forward when re- 


quested and told the 
truth about the history 
of who did this work. 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


More Layoffs 

As I stated earlier, we 
have yet to hit bottom when it comes to find- 
ing stability relative to how many people will be 
working in the plants. The Company informed 
us February 17th, that we would face further 
layoffs in trades in the coming months. Here is 
the latest seniority that you will need to have in 
each respective trade to hold in Oshawa. 


[re Fi 

As you can clearly see we are in dire shape 
and things will only get worse if the economy 
doesn’t turn around. 

Until next issue and if you need to contact 
me you may do so by calling cell 905-744- 
2262, office 905-644-2262, mike radio 2262 
and you may e-mail me at terry.mcdonald@ 


the end of the day we have to ask ourselves if 


gm.com.# 


Skilled Trades Safety Reminiscences 


As Larry Carroll Retires 


s you may or may not know, the complex-wide CAW Skilled 
Trades Safety Rep position was eliminated last set of nego- 
tiations effective March 1, 2009. All safety concerns will now 
be directed to the production safety reps in each area of the 
complex. 

With that development, Larry Carroll has elected to retire effective 
March 1st and I wish him all the best. There are many things he has 
looked forward to doing after GM and now’s his chance! 

It has been a sincere pleasure working together with Larry as a Union 
Safety Rep and a close friend for over 20 years. We have discussed ab- 
solutely everything, and often, always a complete discussion that never 
progressed to a “falling out,” not even while talking about the Habs! 

We enjoyed raising money for charity by organizing the Annual Larry 
Bews Memorial Hockey Tournaments, which later evolved into Memorial 
golf tournaments. We always had great help from all the team reps and the 
participants. Everyone pitched in for the cause, much appreciated! 

We also did a hell of a lot of good work in safety for the betterment of 
the Trades in Oshawa over the years. We've had many battles with manage- 
ment over their implementation of programs but in the end the training 
needed to reduce injury always proved that “pre- job hazard awareness” is 
worth its weight in gold. Occasionally our stand on issues was not popular, 
but our vision of being proactive — finding solutions for the long term — 
stood the test of time and our mandate was renewed every three years at 


the ballot box. The Oshawa safety record for Skilled Trades has improved 
exceptionally, and the number of injuries compared to the hours worked 
are proof of this. I want to see this trend continue! 

I would personally like to thank Hank Meyer, Dan Lawson and Mike 
Zdanowski for the fine job they did stepping in to replace me as Alter- 
nate over the years. 

I will continue to stay active as I am in my second term as an elected 
delegate to CAW Council from Local 222. 

I have recently been elected to the Oshawa Area Skilled Trades Council 
as a trustee and am presently working with the Canadian Skilled Trades 
Council Communications Committee to better utilize the Skilled Trades por- 
tion of the CAW National website. Joe Sarnovsky has offered his help when 
we need it locally, so stay tuned and watch for the Skilled Trades Council 
newsletter in the coming months which will clarify the website changes. 

[attend cafeteria operations meetings whenever I can, which morphed 
into serving on the local Wellness committee focusing on “Healthy Eat- 
ing Active Living “ for 2009. Check the wellness bulletin boards postings 
for a personal challenge program in March or April! 

As a monthly contributor to the Oshaworker, 1 want to thank those 
who give me personal feedback about the stuff we write. It provides me with 
food for thought and re-affirms that you read more than the classifieds. 

Remember... Made In Canada Matters... check the tag! 

See you in the plant! 
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Extra Vacation Request Deadline 


End Of March 


he auto industry is in a crisis; every morning we wake up to see 

more bad news in the headlines. The media seems to always put 

the blame on the union with the wages and the benefits that we 

earn. I’m sick and tired of reading in the newspaper about how 

much money we should make and what benefits we should be 
willing to give up. The decision makers at the top of the Company were 
the ones who made the bad decisions that go back for decades. Unless 
they re-organize themselves and start thinking rationally, nothing will 
change. All of us will have to live with the consequences, as this global 
financial crisis continues. We need to restructure an agreement that will 
have minimal impact on our membership. 


Tuition Assistance For Dependent Children 
In order to qualify, all applications must be submitted with appropriate 
receipts to the GM Benefit Centre by March 31, 2009. The tuition assist- 
ance program for dependent children who are enrolled in an accredited 
college or university is $1,500 per year. GM employees with the same de- 
pendent will be allowed coordinated coverage of up to $3,000 per child 
for each year. The child must be a dependent covered on your health care 


coverage. The tuition refund forms are available 
through the General Motors Benefit Centre (Hewitt 
and Associates) by calling 1-877-442-4625 (you 
must have your PIN and personal ID number). 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Extra Vacation Requests 

Anyone requesting extra vacation time for the 
2009 calendar year must apply on forms provided through your super- 
visor by March 31, 2009. When you receive your copy back, keep it in 
a safe place in case the Company misplaces theirs. The Company will 
notify you within 30 days whether such extra vacation requests have 
been granted or denied. 


In Closing 

I would like to wish all of the recent retirees from within District #7 
a well-deserved, long and healthy retirement. I can be reached in the 
office at 905-644-3310. If you have any questions or concerns, please 
call me. 

Until next time, in solidarity. 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Make GM Stick To 
The Job Descriptions As Written 


elcome back to all of those who 
were laid off prior to Christmas 
and are just returning to work. 
As you have noticed, there are 
many changes to the jobs as well 
as the areas. Please do not be afraid to call your 
Union rep if you feel that you are being asked 
to do work that you are uncomfortable with, 
as there have been issues with team leaders 
spray painting lines on floors (skilled trades 
work) and with management arbitrarily add- 
ing work to operations by hand writing chan- 
ges on your blue boards. The process calls for 
management to put the changes in your job 
write up and provide copies to the CAW. 

This should be done prior to changes to 
the job. Too many times a job is being done 
that does not reflect the write up due to some 
member of management writing a change on 
the blue book and instructing the employee to 
do the work. If the time is there, you will end 
up with this work but management needs to 
follow the process, just as you do when per- 
forming your job function. 


Uncertainty 

With all of the uncertainty out there, it is 
important to attend Union meetings to keep 
yourself informed on the changes happening 
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in our industry as well as our workplace. It is 
also important to voice your opinion and let 
us hear how the membership feels about the 
changes or your position on certain issues. 
Too many of you complain about decisions 
that are made or motions that are voted on 
but do not attend meetings to let your voice be 
heard. With all that is going on and the size of 
our membership, it irks me that we only get a 
limited number of members, as well as Union 
reps, come out to the meetings. Either you are 
content with the status quo or you really do 
not care about what direction your future is 
heading. 

Remember, it is too late to complain after 
the fact. 


Our Government 

I find it rather insulting that Tony Clement, 
the federal Minister of Industry, would com- 
pare our wages and benefits to Nissan, Honda 
and Toyota in the southern states rather than 
compare us to those same companies operat- 
ing in Canada. These are right-to-work states 
where the employees are non-unionized and 
have limited wages and benefits, if any. Maybe 
we should compare his wages to some of those 
MPs in the southern states and we should ask 
him to take a pay cut in order to reduce our 
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taxes. Wake up, Tony, we 
have no problem being re- 
sponsible and realistic, 
but do not insult our in- 
telligence. Maybe if the 
government and CEOs 
had gotten involved 
when we were losing the 
Auto Pact we would not 
be in this position. What 
do we expect, when our companies outsource 
jobs to countries that, because of their lower 
standards of living have employees who cannot 
afford to buy the products that they build? The 
products are then sent back to North America 
to be sold to those who are now unemployed 
or working for a much lower wage. I believe 
that eventually it had to catch up to these Cor- 
porations and now is that time. Unfortunately, 
the worker is always the one sacrificing and it 
seems that management makes the decisions, 
no matter how poorly, yet remains at work 
while many workers seek new employment. 
Where is the justice? 

It would be good to be able to give you 
some positive news in my next article, rather 
than the negative that just keeps coming. 

In Solidarity. 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Delays, Delays, Delays... 


e are running at about 96 per- 
cent of members retiring who 
have papers signed on time. The 
four percent don’t like it, but 
there are delays. Again I stress 
it’s just a delay. You will get your money, it will 
just be delayed. 

We have convinced the company to pay 
holiday pay and bonuses on time, but this too 
caused a problem, with over 250 being over- 
paid and saw their lump sum reduced accord- 
ingly. Another 277 were granted too much 
service and had to be called back in to re-sign 
corrected papers. 

So as you can see we have been quite busy 
trying to accommodate Hewitt’s mistakes. 

Most going forward are well set up, papers 


PENSION REPRESENTATIVE’S REPORT 


issued. It is important you return these papers 
ASAP in order to ensure no delays! You can go 
directly to the South Main Office to drop off 
your paperwork. They are well equipped and 
informed to help you out! The sooner your 
papers are handed in, the sooner things get 
processed. 

To all who had to wait for payment, I apolo- 
gize. GM is only allowed to “dip into” our pen- 
sion fund once a month, so if papers aren’t 
processed in time for payment, you must wait 
another month for payment. This is for our 
protection even though it hurts some mem- 
bers. 

These are very uncertain times, everyone 
is worried about their future and the future 
of GM. No one can predict the future. We are 
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Canada 


MORE ENERGY... 


“WELLNESS 


STRONGER MUSCLES... 
BETTER OVERALL HEALTH... 


all in this global mess 
together. All the talk is 
gloom and doom! You 
won't get this pension 
rep sticking his neck 
out. Are you safe with your pension? Will GM 
stick around? Should I take my IBEN and run? 
All these questions can’t be answered, and the 
final decision must be yours. No one can give 
you peace of mind. 

Now more than ever we need to stay in- 
formed and stick together. Come to meetings, 
find out what's going on for yourself. Only you 
can make life decisions for yourself. Staying 
aware and informed is the only way to help 
ourselves through this. 

See you at the next meeting. 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


HEALTHY WEIGHT... 


FEELING AND LOOKING BETTER 
Enter the 2009 Healthy Eating Active Living Challenge. Eating well 


and being active work together for a healthier you! You will reduce your risk of getting 


a number of diseases, such as obesity, type 2 diabetes, heart disease, certain types 


of cancer, and osteoporosis. Need help getting started? 


@ Find an activity that fits easily into your routine, such as a walk at lunch time 


or early morning as a way to start each day. Progress gradually until you are 


getting at least 30 minutes of moderate activity daily. Plan active time 


into your social activities with friends and family. 


@ Eat a variety of foods, including 7-10 servings of vegetables and fruit daily, 


whole grain products, low fat dairy, low fat meats and alternatives. Eat a 


healthy breakfast to avoid overeating later in the day. Portion sizes affect 


the number of calories you consume. You may be eating more than you think! 


To register for the 2009 Healthy Eating Active Living Challenge, visit 


www.motoringtowellness.com or call 1-800-841-2729 ext. 2863. You will receive 


a participant package including a Healthy Eating Active Living log book, 


health information resources and tips to keep you on track! 


CAWSTCA 
CANADA 


Canada 


DURKAN 
REGION 
™ 


HEAL 
DEPARTMENT 
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LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Name 

Thomas J. Adamcewicz 
Gary A. Ainsworth 
Mark H. Albrecht 
Michael E. Alldread 
William J. Andrews Jr. 
Brian D. Appleby 
Aristidis Argiriou 
Allan D. Armstrong 
WJ. Bruce Bagley 
Randy J. Bailey 
Lutz P. Barleben 
Ronald D. Bartley 
Fernand Bastien 
Roger L. Beebe 
Percy M. Bell 
George G. Bertrim 
De Christo Bishop 
Scott W. Boucock 
William Bowers 
Ronald W. Bowyer 
Steven D. Brackenridge 
Peter J. Brady 
Walter D. Brant 
Wayne S. Brine 
Kenneth A. Britt 
Dennis J. Brown 
Allan S. Burns 
David E. Burns 
Timothy G. Burpee 
John L. Byrne 
Bradley G. Cairns 
Adrian J. Cannon 
Robin J. Capps 
John M. Cardona 
Laurence P. Carroll 
Dario P. Castellan 
James A. Chaput 
Brenda M. Charlton 
Tim J. Chase 

Fred J. Chiplick 
Gary Cholmondeley 
Brian J. Clarke 
Karen L. Clement 
Glenn L. Coker 
Terry A. Cooper 
Daniel J. Coty 

Ezio Cuffolo 
Gonzalo M. Cuizon 
Peter C. Cunningham 
Paul V. Damario 
Dennis W. Darling 
Joseph R. Delaney 
Clive C. Deonarine 
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Unit And 
Department 


G 
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M/55 
M/53 
M/51 
M/51 
M/541 


= 


M/49H 


5 


M/49P 
M/88 
M/51 


ae 


M/771 
M/49R 


ze 


M/751 


5 


M/49R 
M/55 
M/50 
M/54 
M/49C 


ze 


M/49B 
M/85 
M/53 


See ee eee ee 


Years of 
Service 
36.5 
32.5 
ale) 
30.8 
2103 
3213 
28.6 
30.1 
21.2 
AVaal 
SB yo) 
Byero) 
30.2 
Byes) 
23.8 
34.2 
32.6 
23.4 
25.1 
ile; 
30.7 
34.6 
30.0 
30.8 
3507) 
31.6 
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Retirement 


Date 
Mar/09 
Feb/09 
Mar/09 
Mar/09 
Jan/09 
Feb/09 
Feb/09 
Feb/09 
Mar/09 
Mar/09 
Mar/09 
Feb/09 
Nov/08 
Mar/09 
Jan/09 
Mar/09 
Mar/09 
Mar/09 
Mar/09 
Feb/09 
Mar/09 
Feb/09 
Mar/09 
Mar/09 
Feb/09 
Feb/09 
Mar/09 
Dec/08 
Mar/09 
Mar/09 
Feb/09 
Jan/09 
Mar/09 
Nov/08 
Mar/09 
Mar/09 
Mar/09 
Feb/09 
Feb/09 
Feb/09 
Mar/09 
Mar/09 
Jan/09 
Mar/09 
Mar/09 
Mar/09 
Jan/09 
Dec/08 
Feb/09 
Mar/09 
Mar/09 
Feb/09 
Jan/09 


Name 

Patrick E Diamond 
Lloyd Diedrick 
Peter D. Dillon 
Bruce A. Dingman 
Michel Dion 

Gail P. Disney 
Douglas B. Dodd 
Michael S. Dodds 
Viktor Donskoy 
Gary Doucet 

Lloyd H. Douglas 
Earl M. Dow 
Thomas E. Doyle 
Gene P. Dubeau 
Steven P. Duffy 
James D. Dunlop 
Michel Durand 
Francine N. Emard 
Louis J. Eno 
Dalbert Fagon 
Roland W. Felgemacher 
Allan M. Ferencz 
Ronald L. Finney 
Todd F. Fisher 
Harry J. Flanagan 
Kathleen M. Fowlie 
David W. Frank 
Paul J. Frendo-Cumbo 
Lilly Galea 

Harvey Garner 
John H. Gerber 
Larry E Gillott 
Ronald D. Gosling 
Kurt D. Graichen 
Steve A. Green 
George R. Greenley 
Michael FE. Guirey 
Albert C. Hamilton 
Lyle D. Hargrove 
Norman D. Harris 
Richard B. Harris 
James S. Harrison 
Ralph L. Harrison 
Robert E. Holden 
Herman Hondebrink 
Harold Hunt 

Harry L. Izzard 
Stephen Jarrell 
Albert G. Jay 
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222 
SoS 


ALTERNATE 
PENSION 
REPRESENTATIVE 


Years of Retirement 
Service Date 
33.0 Jan/09 
WAS Jan/09 
30.8 Mar/09 
32.8 Mar/09 
31.6 Jan/09 
23.2 Jan/09 
ovo Mar/09 
30.8 Feb/09 
24.3 Mar/09 
19.0 Dec/08 
32.2 Mar/09 
33.4 Mar/09 
25.5 Jan/09 
30.8 Mar/09 
30.9 Feb/09 
20.4 Jan/09 
30.1 Feb/09 
30.9 Feb/09 
36.7 Mar/09 
27.1 Nov/08 
31.3 Mar/09 
32.3 Jan/09 
33.4 Mar/09 
31.2 Feb/09 
18.4 Jan/09 
27 Jan/09 
32.1 Mar/09 
23.3 Feb/09 
30.5 Feb/09 
30.0 Mar/09 
32.7 Jan/09 
31.8 Mar/09 
24.0 Jan/09 
30.4 Mar/09 
33.4 Feb/09 
32.9 Mar/09 
35.6 Mar/09 
24.7 Mar/09 
30.4 Feb/09 
30.0 Mar/09 
30.6 Mar/09 
33.3 Feb/09 
26.3 Mar/09 
24.8 

31.2 

15.9 

33.0 

25.4 

35.2 
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LOCAL 222 RETIREES = continued from pagel6 


Unit And Years of Retirement Years of Retirement 
Name Department Service Date Name Service Date 
Dwight Jenkins GM/53 26.0 Mar/09 Ronald W. Pach Sey Mar/09 
Stephen W. Johns M/55 32.0 Mar/09 Zyemund J. Pach 35.6 Mar/09 
Fredrick J. Johnston M/781 30.9 Mar/09 Oddie C. Parks 33.0 Mar/09 
Dennis E. Joudrey M/93 21.1 Feb/09 Amrutlal C. Patel 20.7 Mar/09 
Laurie A. Karbanyk 19.1 Oct/08 William S. Pearson 30.3 Feb/09 
Rodney K. Kidd 24.0 Feb/09 Dennis J. Pecarskie 32.0 Mar/09 
G.B. King M/711 23.3 Feb/09 Sergio Peternel Sule) Jan/09 
Kenneth E King M/38 22.3 Feb/09 Mark H. Pettus 31.8 Mar/09 
James J. Kortekaas M/30 32.7 Mar/09 Barton J. Pfrimmer SIE Mar/09 
Bob Kurham 27.8 Mar/09 Sharon A. Pickering 15.6 Jan/09 
Danny A. Laing 36.2 Mar/09 Reg Pigeau 24.0 Feb/09 
Paul Larabie 24.2 Jan/09 Gary L. Plowright 30.6 Mar/09 
John P. Larose 23.6 Jan/09 Martin D. Randall 33.1 Feb/09 
Lenard P. Latchford 32.7 Mar/09 Terence J. Reilly 30.2 Feb/09 
Marc A. Lauzon 31.4 Mar/09 Thomas R. Roberts 33.7 Jan/09 
Richard Ledwidge 24.2 Mar/09 Terry W. Rowles 30.1 Mar/09 
Jacques Lefebvre 24.0 Jan/09 Michael Rozdeba 19.2 Mar/09 
Wayne R. Leger 35.1 Jan/09 Peter J. Rupert 32.3 Feb/09 
Regis P. Lemieux 28.0 Oct/08 Bradley J. Sayer 31.6 Feb/09 
John W. Lenis 32.6 Mar/09 Rudy J. Schaal 33.2 Jan/09 
Alan Louden LoS Jan/09 Robert J. Schell 24.9 Dec/08 
Paul Lovasz 26.0 Feb/09 Douglas W. Scheuneman 31.8 Mar/09 
William W. Loveman Vaal Mar/09 Glenn M. Scott 34.6 Mar/09 
William E. Lyle 32.7 Feb/09 Lloyd Scott 16.0 Dec/08 
Kevin R. Malik Bille) Feb/09 Lincoln P. Seeberan 28.1 Jan/09 
Thomas I. Maloney 32.3 Jan/09 Edward Seupersad 25.4 Mar/09 
Ronald M. Mayer 30.0 Feb/09 James G. Shankland 30.5 Mar/09 
Michael Mazda 32.9 Feb/09 Harry H. Short 33.3, Mar/09 
Mario A. Mazzei 30.0 Feb/09 Kelvin Sisco 24.0 Feb/09 
Ronald R. McAdam BO Mar/09 Glenn D. Smith 32.0 Nov/08 
Leslie G. McCabe 26.8 Jan/09 Richard P. Snudden 34.0 Feb/09 
Frederick G. McCormick 30.2 Aug/08 Wendy L. Southward 24.6 Mar/09 
Thomas C. McEvoy Mar/09 Gary P. Squires 31.2 Feb/09 
Donald D. McGraw Mar/09 Randall W. Stone 34.0 Mar/09 
Roderick McMullin Jan/09 John E. Stoneham 31.4 Jan/09 
William D. McPhee Mar/09 Richard L. Swingler 33.0 Feb/09 
Boyd C. Mills Mar/09 Susan E. Swiston 32.5 Jan/09 
Richard G. Moffatt Mar/09 Christopher K. Tompkins 30.0 Mar/09 
Russell C. Moir Feb/09 Jeffery H. Topping 5y5) Mar/09 
Gordon. D. Mollon Mar/09 Kenneth R. Vaillancourt 30.6 Mar/09 
Edward Moran Feb/09 Anthony E. Van Boxtel 31.8 Mar/09 
William B. Morrison Feb/09 William P. Vermulst 30.0 Mar/09 
David H. Mothersill Mar/09 Darrol A. Wagar 30.0 Mar/09 
Donald C. Murney Mar/09 Grant B. Watters 24.8 Feb/09 
James A. Nahu Jan/09 Ron E. Weir 30.6 Mar/09 
George A. Nemisz July/08 Lawrence J. Werry 30.8 Dec/08 
Terrance W. Nesbitt Mar/09 Turner E. White 33.8 Jan/09 
Allen L. New Jan/09 Brian H. Whyte 32.5 Jan/09 
Robert L. Nickle Mar/09 Kenneth J. Wickens 31.9 Mar/09 
Ken O’Brien Oct/08 John E. Wierzbicki 31.9 Jan/09 
Frederick C. O’Neil Mar/09 Colin E Wilcox $33 Mar/09 
Alexander Wilson 25.1 Mar/09 
James A. Wilson S185) Jan/09 


Richard S. Windsor 32.3 Jan/09 
CAW Walter U. Wojtiuk ale) Feb/09 
Alan N. Wood 
Se are ae, eS ee John T. Woodcock 
Garrick C. Wong 
Edward J. Wubbolt 
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32.1 Mar/09 
34.6 Mar/09 
30.1 Mar/09 
32.6 Feb/09 
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March Layoff Information 


ny member who is laid off in March and had their E.I. claim 
expire or had told E.I. that they had started a full time job 
prior to March will need to re-apply for EL. online. 

Filing for E.I. is done by going to www.servicecanada. 
gc.ca, select English or French. On the right-hand side se- 
lect “Access Employment Insurance Services.” On the right-hand side 
select “Application for Employment Insurance Benefits On-Line.” 

Scroll to the bottom of the next page and select “Start Application.” 
You will then be asked if you are trying to retrieve an application 
that you started earlier. Click “no” and then “continue.” You will then 
be asked if you were supplied with a reference code, click “yes.” The 
reference code you need to input is 3529042009GM2009 (GM must 
be in capital letters). Click “continue” and click “continue” on the 
following page. Then you will be asked security information, Social 
Insurance Number, last name, first name, last name at birth, date of 
birth, gender, mother’s maiden name. Next you will be given a tem- 
porary password identification number. Write this number down and 
click “continue.” You will then be asked some personal information, 
fill in your personal information then click “continue.” You are then 
asked if you wish to have your E.I. payments deposited directly to 


STEVE 
FINLAY 


SUB ALTERNATE SUB 
REPRESENTATIVE 


SUB 
REPRESENTATIVE REPRESENTATIVE 


your bank account. You are then asked your employer's name, Gen- 
eral Motors, you do not have to answer your first day worked, put 
in your last day worked, put in your GM clock number. Click “con- 
tinue” and you will be asked if someone is helping you with your ap- 
plication, click “continue” after answering. You are given six pages 
of rights and responsibilities. Please read and click “I accept” and 
click “continue.” You will then be asked if you accept the above at- 
testation and want to submit your application online. If you click 
“yes” you will be given a confirmation number and your application 
will be completed. 


Make Sure Benefit ahaha 


Are Checked Carefully 


hen you receive your benefit 

statement (Blue Book) make 

sure you read it all over very 

carefully to make sure every- 

thing in it is correct. Check that 
your beneficiaries are there. 

If there are any errors or omissions, call the 
GM Canada Benefit Centre immediately at 1-877- 
442-4625. Have your user ID and PIN ready 
when you call them. Tell them what is wrong in 
your benefit summary and ask them to correct it. 
You can also put a call in for the in-plant benefits 
reps, or come to the CAW Local 222 Union Hall so 
we can help you with the errors or omissions. 


Tuition Deadline 

Dependent tuition application deadline 
for the calendar year January 1, 2008 to De- 
cember 31, 2008 is coming up on March 31, 
2009. They must be in by that date or they will 
be considered too late for processing and de- 
nied. Photocopy your claim and keep it on file. 
Make sure you follow up on your claim in a 
week’s time or so to make sure they received 
it and logged it into the system. 


Clawback 


For the 2008 calendar year, wait until you 
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get your notice of assessment after you file 
your taxes. Look at line 422 to see if there 
is an amount there. If there is, bring all your 
T4s and T4As to the Union Hall and fill out the 
form at the front desk. We will send it in for 
your reimbursement. 


Important Reminder 

If you receive a “last benefit payable” 
on the E.I. system or on the bottom of your 
E.I. information, you must re-apply for E.L. 
because your claim has ended. Don’t de- 
lay; apply right away and make sure your 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


MIKE 
MCPHEE 
SERVICE 
REPRESENTATIVE 


claim starts immediately after your old claim 
ends. 

If you require assistance please put a call 
in through your supervisor for your in-plant 
insurance rep or come to the CAW Local 222 
Union Hall. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW Group Insurance Program.... 
GM Canada Benefit Centre 
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905-725-1187 
1-800-465-5458 


1-800-268-5765 
905-579-8750 


905-455-4248 
1-800-587-6598 


1-877-229-4677 
1-877-442-4625 


Active GM Members Can Expect 


Benefit Summary Early April . 


t is important to note that tuition is paid based on calendar year, not school year. 

The deadline for the calendar year 2008 is March 31, 2009. The completed application 
with the original paid receipt must be received at the General Motors Canada Benefit Centre 
on or before the March 31, 2009 deadline. The maximum benefit is $1,500 per calendar 


year for every eligible child. 


2009 Personal Benefit Summary 


Your Personal Benefit Summary will be handed out at work either the last week of March or 


the first week of April. 


DON 


THOMPSON 
GM INSURANCE 


REPRESENTATIVE REPRESENTATIVE 


This year your Personal Benefit Summary (the Blue Book) will be a short version. We received 
the longer version in 2008. The longer version is handed out every three years. 


ell | have missed the last couple of Oshaworkers, as I 
have been enjoying my time off down south at Costa Rica. 
I have been using all of my vacation time as well my SPA 
weeks. I always believe that either you use the time we get 
for our members or lose it. Just look at what happen this 
set of negotiations, 40 hours of holiday gone. 

1. Drug Plan effective January 1, 2009, 10 percent co-pay the first 
$250. 

2. Long care term is limited to $1,543.95 for individuals who be- 
come residents on or after January 1, 2009, those in January 1, 2006 
to December 31, 2008 will continue under the previous rate limited up 
to $1,724.32 

3. A maximum of up to $30 per day for 180 days for the difference 
between the charges for a standard ward and the cost of semi-private 
accommodation when the patient has occupied semi private. 

4. Dental we will pay at the ODA (Ontario Dental Association ) fee 


INSURANCE REPRESENTATIVE’S REPORT 


Paying For Benefits 


guidelines on the previous year rate i.e. for 2009 
we used the 2008 ODA fee guideline the member 
pays the difference from the 2008 rate to 2009. 

5. Optional life insurance, we get a 10 percent 
discount on the rates and are premium-free for 
six months (you don’t pay again until July, 2009). 

On February 18, 2009 we met with the Company and Sun Life to do 
sick and accident appeals, also the fourth step appeals by the National 
Union have been done. 

In closing, these have been difficult times for the reps, we are doing 
our best, congrats to all my friends who have just retired, I’m not far 
behind. 

I can be reached in-plant *97-8049, out of plant pager 1-800-361- 
6793 PIN 8049, office 905-644-3278, fax 905-644-4608 and email 
dave.w.thompson@gm.com. 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Regular Eye Exams A Good Idea 


t the time of writing this article, GM 
members are allowed one routine 
eye exam once in a 24 month per- 
iod. We are covered for 100 percent 
of exam costs up to a maximum of 
$85. We are not covered for any other spe- 
cialty tests, just the routine exam. 

Maximum coverage for eye glass lenses are: 
single $220; bifocal $275; multifocal $345; 
contacts $230. 

If you need frequent lens changes due to 
medical conditions i.e.: (cataracts, diabetes, 
glaucoma) your eye doctor will have to pro- 
vide a letter stating your medical need for lens 
changes. This letter must be pre-approved 


by Sun Life before benefits are paid out. All 
receipts for vision care should have “paid in 
full” and the types of lenses needed printed 
on them. 

All exams must be done by an optometrist 
or optician and lenses must be prescribed by 
same. 

Due to my own experience with my current 
vision problem, I can now fully appreciate the 
need for regular eye exams. Many members have 
approached me to tell me about their own eye 
problems or those of their friends and family. 

The one thing I’ve heard most often is 
that many members have not had regular eye 
exams for years. Regular eye exams not only 


check if your lens prescrip- 
tion needs changing but 
may detect the onset of 
serious eye problems. 
Fuzzy vision, eye strain, 
headache from reading 
or sensitivity to lights 
might be a sign to pick 
up the phone and make 
an appointment for an 
eye exam. The routine 
eye exam is currently a benefit that I suggest 
should be used as it becomes available (once 
in a 24 month period). 

Until next time... 


MARK 


SANDERS 
ALTERNATE 


SERVICE 
REPRESENTATIVE 
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ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


GM Dependent Tuition Refund 
Deadline This Month 


he amount of financial support provided to dependent 

children of GM members attending college or university is 

$1,500. It is very important to remember the deadline for 

applying for the Dependent Tuition benefit for the calen- 

dar year 2008 is March 31, 2009. The form must be re- 
ceived by the General Motors Benefit Centre no later than March 
31, 2009. Make sure you complete the child tuition form, i-e., that 
you are applying for calendar year 2008. You and your child must 
sign the form and you must attach the original tuition receipt from 
the school. 


Some Frequently Asked Questions 


About Dependent Tuition Refund 
= Who is eligible? 

All regular active hourly employees and employees on leave of 
absence or layoff who are receiving 100 percent GM paid benefits. 
Effective September, 2002 retirees and surviving spouses who are 
receiving 100 percent GM paid benefits are also eligible. 
= Which dependents are eligible? 

All dependent children covered by the employee’s medical bene- 
fits. These are generally unmarried natural children, stepchildren, 
adopted children, children by legal guardianship, and children for 
whom the employee has legal responsibility. 

— Can my spouse apply? 

No. Only dependent children as defined for health care benefits 
are eligible. 
= Can my dependent file an application through both eligible 

employees? 

Yes. Effective September 2002, both GM employees may coordin- 
ate claims. Both employees must submit a receipt showing the total 
proof of payment. 
= Does this apply to retirees? 

Yes, effective September 2002, retirees and surviving spouses who 
are receiving 100 percent GM paid benefits are eligible. 
= What type of course is eligible? 

Courses leading to post-secondary diplomas, undergraduate, 
graduate or post graduate degrees from accredited institutions are 
eligible. 

@ Is there a limit on tuition or courses? 

Yes, $1,500 per calendar year per eligible dependent 
@ Are books, locker fees or other expenses covered? 

No. Fees covered are tuition and compulsory fees that are charged 
to all students. 


@ Are there any deadlines for the program? 

Yes. Retroactive applications will not be ac- 
cepted after March 31 of the year following the 
calendar year in which you are applying for. pant 
= How many times can I apply within the ALTERN m 

year? GM INSURANCE 

Separate applications can be submitted | REPRESENTATIVE 
throughout the year up to the annual max- TORRE ERLE 
imum entitlement. (TRUSTEE) 
= How will I receive my payment? 

Reimbursement will be made through the eligible employee’s 
payroll. Retirees will receive a cheque from the GM Canada Benefit 
Centre. 
= Will my payment be taxed? 

Yes. Canadian federal income tax regulations require income tax 
and Canada/Quebec Pension to be withheld from payments. 
= What documents are required when submitting applications? 

An original receipt or a photocopy of the receipt certified by your 
supervisor is required to process the application. T2202A form from 
College/University used for income tax purposes work best as it pro- 
vides the tuition amount only without compulsory fees included. 
= What happens if my son/daughter’s school year runs from Sep- 

tember 2007 to May 2008? 

Along with the receipt, a letter from the Institution stating that the 
fees paid in 2007 also apply to 2008 school year is required. 
= Can I apply for reimbursement if the course was paid in 2007 

but applies to 2008? 

Yes, once again, a letter from the school would be required along 
with the receipt. 
= Can I apply for reimbursement if my dependent is using stu- 

dent loans for financial assistance? 

Yes. Attach receipt and application for the student loan to your 
Tuition Assistance for Dependent Children application. 
= Where do I get Tuition Assistance for Dependent Children Ap- 

plication Forms? 

Call the GM Canada Benefits Centre for an application package 
at 1-877-442-4625. You must have a PIN number to activate this 
service. 

o> ¢ %¢ © % % ~ Y 

Congratulations to Doug Crough who has elected to retire April 1. 
You have served this membership well over the years and will truly 
be missed. All the best in your future endeavours. 

Until next issue I remain in solidarity... 


CHANGE YouR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 

Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get next month’s issue. 
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HEALTH & SAFETY REPORT 


Flex Line Safety Report 


s our employer struggles to stay afloat, we work diligently 

to build a world-class product. The financial problems this 

organization has endured are not the fault of the people 

who make the product, but we will be the ones relied upon 

to help the Company get out of this mess. We all feel the 
stress that uncertainty brings. It is imperative that we support our 
Union leadership as they make tough decisions to provide whatever 
job security we can establish. 


Communication Is Paramount 

There seems to be more safety issues arising on the Flex Line as 
we produce more cars. At times I find there is a communication 
problem when an incident or near miss occurs. Managers are trying 
to solve some issues as a team without involving your safety rep. Add- 
ing safety concerns to a board without safety involved will prolong 
the resolution. I ask that you make a formal request to see me at the 
time an incident or issue arises, so I know about it as soon as pos- 
sible. If not, it may take longer than acceptable to resolve the issue. 
Management needs to understand that a safety representative is there 
to help resolve safety issues. 


A Slow Economy 
Affects Safety 


When a corporation struggles dur- 
ing a downturn in the economy they 
use whatever measures possible to 
recover. Reducing workers is usually 
the first action taken. When a reduc- 
tion in production occurs, so does a 
reduction in Union representation. As 
we discovered, the safety department 
is not immune when reductions in 
our workforce take place. This means 
fewer safety reps covering a larger area 
resulting in longer response times. It is 
an added stress when one of our mem- 
bers has a safety issue and is looking 
down the line in anticipation of their 
safety person arriving to help resolve y 
the issue. When we get a safety call we A. 
ask for pertinent information so we 
can prioritize the urgency of the situa- 


tion and respond appropriately. Some calls 
can be addressed immediately by calling for 
support from maintenance to fix the prob- 
lem, and some calls require us to stop what 
we are doing to attend to the situation. In any 
case, your CAW Safety Representatives are do- 
ing their best to provide the safety service our 
members expect and deserve. 


Safety Buy-Offs Completed 
By the time this article is distributed most safety buy-offs of the 
equipment in the Flex Body and Trim departments will be completed. 
The safety process involved in getting the equipment to full produc- 
tion starts in the design process. Before the equipment reaches our 
plant it is reviewed off site to ensure it meets our safety standards. 
Once it reaches the shop floor the Red-Tag Safety Process starts. This 
requires three stages, starting with a Pre-Start Safety Review by a 
third party engineer. Next, the Yellow Tag stage requires a review of 
the equipment by plant engineering, maintenance, production and 
safety. Once all parties sign-off the Yellow Tag, the safety department 
will conduct a Green Tag review, which 
is the final sign-off. Please note that 
signing off on equipment or a process 
does not mean there won’t be any safety 
issues down the road. If anyone identi- 
fies a safety issue or concern, please 
let the safety department know so it 
can be addressed. To my knowledge, 
our safety review process in Canada is 
far superior to other North American 
locations. 

In closing, remember that no safety 
issue is too small or insignificant. If 
you have a safety concern, please don’t 
hesitate to put a call in to your CAW 
Safety representative. We are always 
available to help. I can be contacted by 
calling mike radio or phone 3608. Out 

° of plant 905-644-3608. 
hi Until next time, stay safe! 


JAMIE 
SMITH 
SHIFT #2 

CAR/BODY/TRIM/ 

SOUTH STAMPING 


HEALTH & SAFETY 
REPRESENTATIVE 


“We're charting worker depression.” 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide 
Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 
We also offer services at our office 


at 5 Bond Street West, 
Phone 905-723-3113. 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 
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UNION COUNSELLOR’S REPORT 


Counsellor’s Corner 


Couple Therapy 


DAVE 


MURPHY 
ouple therapy is mostly initiated by addictive behaviour (i.e. substance abuse, please call 905-644- UNION 
one partner who finds a therapist excessive use of internet chatlines, use of por- 4282. & Soiree AS 
through referral from a family doc- —_ nography, gambling). Till next month, take \ VICE PRESIDENT 
tor/psychiatrist. If you require my assistance in any matter, care! 


The interest is not always the 
same for each partner. People come to therapy 
with different agendas, including: 

1. Being open to feedback from each other 
and having an equal desire to be intimate 
again. 

2. Expecting the other party to do most of 
the changing. 

3. One spouse wanting a separation. 

4. One or both people feeling discouraged 
that any change can occur. 

5. One or both thinking that the other needs 
individual therapy. 

6. One person has undiagnosed or treated 
mental health or psychiatric issues. 

7. Not expecting any changes because pre- 
vious couple therapy did not work. 

8. The dilemma of a disclosed or undis- 
closed affair. 

At the beginning of couple therapy, people 
generally report that they are anxious and or 
fearful of what may come out. They also won- 
der if things will get worse between them. One 
of the common themes is avoidance of intim- 
acy. People avoid one another both in how they 
communicate and in their physical relation- 
ship. They feel and often have not expressed 
feelings of anger, hurt and sadness. Some of 
the common issues are a difficulty dealing 
with anger, scheduling too many activities with 
children, working too many hours, not doing 
anything together, spending too much time on 
hobbies, always socializing with friends and 


Support Your = caws#ca 
A. TAYLOR-G. MORGAN 0“ *2? 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


7 Monda 9:00 a.m.- 5:00 p.m. 
© 7 Dentists @ y P 
* 1 Oral Surgeon ° EAS Re Ones 
© 1 Periodontist ® 


= Thursday 9:00 a.m.- 5:00 p.m. 
¢ 1 Endodontist ° Friday 8:00 a.m.- 4:00 p.m. 


Open: 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


EDUCATION COMMITTEE REPORT 


Spring Seminars Are 
April 29th And May 13th 


he Education Committee will be holding their spring Edu- 
cation Workshops on Wednesday, April 29, 2009 for Shift 


RICK 
BUTTON 
EDUCATION 
COMMITTEE 
CHAIRPERSON 


We look forward to serving you the mem- 
bership. Education is the key to your suc- 


#2, and Wednesday, May 13, 2009 for Shift #1. 


The courses that are tentatively being offered are: Stew- 

ard Training, Human Rights, CPR (CAW members only 
please), Stress, Health & Safety, Labour Law, Benefits. 

Application forms will be going into the plants at the first of 


April. 
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cess. Your Education Committee: Rick Button 

(chair), Ted Lawrence (vice chair), Terry Thompson (vice chair), 
Tim Pearce (recording secretary), Bob Ambrose, Lynn Hogarth, 
Rob Osborne, Jason Willson, Ian Hamer, Glen Gray, Jodi Loyst, Tom 
Kelly. 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
Pet a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 
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What Is Substance Abuse? 


he improper use of any substance, be it a drug, illegal or pre- 
scribed, or alcohol on a regular basis, is known as substance 
abuse. Any substance that is used to change the attitude and 
mood of a person can be collectively understood as drugs. 
Illegal substances such as heroin, cannabis, cocaine, ec- 
stasy and prescription drugs like tranquilizers, sleeping pills etc. and 
alcohol — all are abused alike. But the terms drug abuse and drug 
dependence cannot be used interchangeably. The former is a vol- 
untary abuse of drugs, while the latter often occurs at a later stage 
— when a person is unable to control his use of drugs. 

At any given time, most of us have taken a mood altering chemical 
— coffee or tea, or even a few social glasses of wine or beer and these 
are acceptable socially as well as in health terms. And what about 
cannabis, amphetamines, ecstasy or heroin? Dangerous, yet people 
do this. Why? People often abuse drugs to avoid feeling bored, to fit 
into a peer group with more self-confidence, to belong to a special 
“group,” to relax, feel good and forget about problems. 

The point here is that people do drugs to alter the way they feel. 
The danger lies with ‘casual’ drug abuse that may turn into regular 
drug abuse. This is often the foundation for drug dependency. 

Drugs are like gift wrapped time bombs. Attractive on the outside, 
fatal risks await inside. The innumerable risks associated with it are: 
personal safety risks, death or injury by overdose, accident or ag- 
gression including brain damage, liver failure, mental problems etc. 
This later leads to legal consequences such as imprisonment, fines, 
and criminal records. 

The most insidious risk associated with drug abuse is the gradual 
loss of control over the self. Some people try drugs experimentally 
and don’t try it again. But the more unfortunate ones lose control. 

Becoming dependent on a drug is when the body needs it to func- 
tion normally. Unpleasant withdrawal symptoms occur when the ad- 
dict tries to inhibit his usage. The only way to avoid this discomfort is 
by taking more of the drug. A person can also become psychologic- 
ally dependent on a drug to supply comfort feelings of relaxation, 
self-confidence, self esteem, freedom from anxiety etc. A person may 
take a drug out of curiosity, peer pressure, boredom. But this casual 
desire is later replaced with a powerful compulsion just to feel nor- 
mal. It is now beyond their control. 


Someone is dependent on 
drugs when they need a drug 
or a drink to: 

@ Feel poised when socializ- ee PAINT 

ing. STAMPING & TRI-LINK 
© Circumvent withdrawal symp- 

toms. 
© Put personal problems out of mind. 

@ Survive the “trauma” of day-to-day living. 

Addicts usually use a drink or drug in order to feel “better.” The 
desire is such that the person has become physically or mentally reli- 
ant to some degree on their substance of choice. Unless outside help 
is offered, this problem is hard to deal with. 

There is no logical reason why some become dependent on drugs 
while others don’t. It has nothing to do with lack of will power, moral 
weakness, genetic components, family and social environment. Yet 
the important point here is what can be done about it. 

Denial is a symptom of chemical dependency and the addict really 
thinks he has no problem. The danger of casual drug abuse is that 
both drug abuse and drug dependence are progressive. Slowly over 
the years the casual develops into the necessary. 

Paradoxically, the addict’s ability to experience a “high” from the 
substance gradually decreases as the body develops a higher tolera- 
tion of the foreign chemicals. So in order to get the desired effect 
they have to take more of that chemical. 

Stuck in the cruel, declining spiral of drug addiction, the addict 
unknowingly changes both physically and mentally. Having crossed 
an invisible line, they are beyond help as the compulsion to use 
drugs has taken over their life. Drug addiction also often involves an 
increased risk for a wide variety of other illnesses which is brought 
on by poor living and health habits, not to mention the toxic effects 
of the drugs themselves. 

If any GM members decide you need our help, please call: 

Mike Hills: office 905-644-3724; pager 1-800-361-6793 PIN 
3724, (then enter the number you want to be called at) home 905- 
885-6901. 

Tom Pflanzer: office 905-644-3723; pager 1-800-361-6793 PIN 
3723, home 905-914-6560. 


MIKE TOM 
HILLS PFLANZER 
CAR BODY/ CAR 
CHASSIS/ 


Sexual Harassment, Bullying, 
Workplace Harassment 


exual harassment is defined as unwanted social interaction 
that is coercive, forced or threatening, where an employee 
is subjected to remarks or behaviour that creates a hostile 
or “poisoned” work environment, even when not directed 
toward them personally. 
Bullying is a form of repeated, persistent and aggressive be- 
haviour that is directed to the individual that is meant to cause 
fear, distress and/or harm to another body, feelings, self-esteem 
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or reputation. Bullying can be physical or 
verbal. 

Sexual harassment, bullying and workplace 
harassment are taken seriously. I can explain 
these subjects more if you need to talk, but 
I always say, put yourself in their shoes. How 
would this make you feel if it were you? 

Till next time, respect goes a long way. 


HUMAN RIGHTS 
REPRESENTATIVE 


UNION IN POLITICS COMMITTEE REPORT 


Election Fever In 
Haliburton-Kawartha-Brock 


o what happens when you are the leader of a political party 

and don’t have a seat in Parliament? If you are John Tory, 

Leader of the Ontario Conservative Party, you hope some- 

one will resign so you can run in the vacant seat that MPP 

creates. Well, Laurie Scott, MPP for the riding of Halibur- 
ton-Kawartha-Brock, did just that for Mr. Tory. 


This isn’t the first unpopular leader trying to hang on to his leader- 
ship to attempt this tactic. In fact, Mr. Tory had a seat in a riding called 
Dufferin-Peel-Wellington-Grey, from March 2005 until the last prov- 
incial election when he ran in another riding and lost. The riding of 
Dufferin-Peel-Wellington-Grey was held by former Premier Ernie Eves 
who called it quits to allow this safe seat to become vacant. I actually 
sat in the Legislature with former MPP David Tilson, when we both got 
elected in 1990. That riding remained Conservative for the 12 years Mr. 
Tilson held it until he quit to allow Ernie Eves his safe seat. 

Running in a “safe seat” is a common way for leaders to gain ac- 
cess to the House: whether in the House of Commons in Ottawa or 
the Ontario Legislature. In Ottawa, former Prime Minister Jean Chré- 
tien ran in the safe seat in the Beauséjour riding in New Brunswick 
when he was first elected as the leader of the Federal Liberals. 


Use your montgage 
( Bt laet 


in your home, 

refinance your 

mortgage and consolidate your debt. 
= 


= 


Consider a current situation Now consider a potential situation 
(Mortgage @ 6.0% interest rate) (Mortgage @5.69%* fixed rate) 


Balance Payment Balance Payment 
Mortgage $ 160,000 $1,024 $196,000 $1,027 
Car loan $ 18,000 $ 540 Paid off = 
Credit Cards /PLC $ 15,000 $ 450 Paid off - 
Penalty to break mortgage $ 3,000 $ 0 Paid off - 
Total $196,000 $2,014 $196,000 $ 1,027 


That’s a monthly savings of $987! 
Call For Special CAW Rates 


*Only applicable to CAW Members — also please ask about our Preferred Realtor Program 
and how you could be eligible for a $2,500 cash-back bonus!* 

Jason MacDermid & Associates 

Mortgage Consultants 

T 877.400.2567 F 866.400.2566 


macdermid.j@mortgageintelligence.ca © www.primerates.ca 


MORTGAGE INTELLIGENCE 


ntral Office: 3250 Bloor Street West, East Tower, Suite 1400, ON MBX 2X9 
1 Trademark of Mortgage Intlignce Ine. © Registered trademark of Mortgage Intligenc inc. © Copyright 2006, Mortgage Intligence Inc, al rights reserved 


O’CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


Opposition Leaders need to be Members of 
the House to question the government in the 
House, during Question Period. This is their 
opportunity to serve the public interest as the Queen’s loyal oppos- 
ition. Question Period at Queen’s Park lasts exactly one hour and 
Members of the Legislature can question Cabinet Ministers on any 
item of public concern. This is often seen by followers of government 
as the most exciting thing on television or the opposite. A leader 
without a seat creates a huge disadvantage for that political party. 

Many residents of this riding may feel quite deserted by our MPP when 
she resigned. During this by-election, they will have the opportunity to 
decide if they wish to support the opposition party leader, have a voice 
in government or an alternative voice like the NDP. All parties have now 
nominated their hopefully successful candidate and we can determine 
who we wish to support. This issue will come out after the March 5th, 
Election Day and I hope to work well with whomever is successful. 

It seems like we have been in a never-ending election mode with our 
local municipal by-election, the Federal election, the recent U.S. gener- 
al elections and now this by-election. Living in a democracy does have 
its challenges and our vote is a right we need to proudly exercise. 


Keeping our Community Active for 25 Years 


SS 


Lynsey Moss 

Member of Oshawa 

Vikings RFC Women’s Team —wy 
Oshawa 

Sponsored by 

Durham Medical since 2005 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 

| and securely. 


Durhamedical 


fas caring professionale 
Since 1983 


re 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CROWN MAINTENANCE Inc.| February 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre Res U Its 


HONDA Gis : z po Pepto ry ach team had four games to play in Feb- 
, ee ruary. The Round Robin play-offs start 
MURRAY MKARCHER [bealihe)/ in March. The finals best out of three 


could go into April. This is because of 
i€opiak == Powermate §=YUAY the Gnas holidays off time. We had 
Parts, Sales and Service To All Makes a team rep draft last month. Some of the team 
reps were jumping on the table wanting to trade 
1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 and draft players but I think they should have consulted with the experts 
because they haven’t won a game since the draft. There is a team in the 
league that reminds me of the Toronto Maple Leafs. Oh well there is 
7) Support 7 always . . 
7 1 ©@ Bond Optical 5, Ontario Motor Sales 2 
The United Way Bond Optical: Dennis Ja- 
cobs 1G, 3A, Randy Kelemen 2G 


se PONTIAC Shawn McKenna 1G, 2A, Geordie 
; yy BUICK Oliver1G, 1A, Captain Brian Cane 
“GMC 1A, Brent Barkwell 1A. 
Ontario Motor Sales: Don King 
2G. A by Larry Slade, Shane Ord, 
WETHONOUR ney COMPLETE] :.:: 
® Renown Electric 2 
Bittmore Bar and Grill 0 
EM |p L 0 \/ EE Di S G 0 Uj iA! mS Renown: Gerry Snowden1G, 
1A, Ryan Vandermeer 1G, 1A, Dan 
for/all GM Bonchek 1A, Dwight Gerow 1A 
© Durham Medical 6, 
Em lo ees; Siblings Phoenix Chiropractic 5 
p y Phoenix Chiropractic: Brian 


Korreck 2G, 2A, Randy Brady 1G, 
il All GM Reti |] re es 2A, Captain Roly Felgemacher 1G, 
1A, Dave Gibbard 1G, George Mc- 
Call 2A, Shawn Dale 1A 
Durham Medical: Chris Mi- 
chelson 2G, Ron Leger1G, 2A, 
Dan Bertrand 1G, John Vander- 
meer 1G 
© Dines Restaurant 3, 
ListenUP! Canada 1 
Dines Restaurant: Blain Cor- 
riveau 2G, Todd Bidwell 1G, 1A, 
Fred Luke 1A. 
ListenUP! Canada: Kent Bickle 
1G Ken Vaillancourt 1A 
© Bittmore Bar and Grill 5, 


e 3 Shuttle Service Vans For Durham Region Including Brooklin Durham Medical 2 


e Convenient Drive Through Service Department ea th aie oh aay 
aire Noble 2G, 1A, Steve Mullan1G, 1A, 
e Parts Dept. ¢ Collision Body Shop ¢ Used Auto Sales Brian Woods 16, Scott WoodIG. 
; Mage Thurs Gary Beedham 3A 
7:30'am=9:00'pm Durham Medical: Brick Emer- 
ah “00 pa son 2G, Chris Michelson 2A, Dave 
Saturday & Lawson 1A 
9:00’am'- 2;00/ pm: | © Ontario Motor Sales 4, 


Dines Restaurant 3 
Ontario Motor Sales: Ace 
Pixley, Larry Slade, Tony Sabourin 
see FEBRUARY - page 27 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 » 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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February Results - continued trom page 26 


and Wade Caruk 1G each. A to Don King 2, Phil Jewell 2, Shane Ord, 
Scott Woods 1A each. 

Dines Restauant: Brian Corriveau 2A, 1A, Todd Bidwell 1G, Dave 
McArthur 1A 
@ Phoenix Chiropractic 5, Renown Electric 1 

Phoenix: Richard Spence 3G, Larry Coady 1G, 1A Randy Brady 
1G. A to Ron Gallagher 2, George Mc Call, Shawn Dale and Captain 
Roly Felgemacher 1A each. 

Renown Electric: Ryan Vandermeer 1G Captain John Deboo 1A 
© Bond Optical 6, ListenUP! Canada 5 

Bond Optical: Tom Kelly 2G, 1A, Dennis Jacobs 2G, single G to 
Brian Cane, Geordie Oliver, Shawn McKenna 3A, Gary Chisholm 2A, 
Randy Kelemen and Kevin Beaton 1A each. Shawn McKenna 3G. 

ListenUP! Canada: Jim Rogers 2G 2A, Kent Bickle 1G 1A, Ken 
Vaillancourt 1G, George McCall 1G 1A. 

[2 2 er 2 
By the time you receive this paper the Wing Night will be over for 


Team Standings cp 
Bittmore Bar And Gri 

Bond Optical 

Renown Electric 

Ontario Motor Sales 

Phoenix Chiropractic 
Durham Medical 

Listen Up Canada 

Dines Restaurant 


se 
WUADUWKMOS 

RORARARARUE 
BORWWNWNOS 


ee 


Where Family Memories _ 
Last a Lifetime | Pot 


A cealieed, , Pins 


; 5 fie 
(ie a 


K OLDEN B EACH 


RESORT 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom 

self-catering lakeside cottages on the best fishing lake in Ontario - Rice Lake. 

Experience a family vacation on our 400 acre resort with recreation galore. 
Trailer & RV Sites * 16 Miles of Hiking/ 
Pool & Hot Tub Biking Trails 


© Specializing in Outdoor 
Restaurant & Store Wedding Ceremonies 


© Banquet/Conference 
Facilities 


1-800-263-7781 


www.goldenbeachresort.com 
R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 ¢ Fax: 1-905-342-2017 
Email: info@goldenbeachresort.com 


¢ Fishing Pier 

° Tennis 

© Cottages & Condos 
Children’s Program ¢ Pontoon & Bass Boats 


Basketball Court 


e Fitness Centre 


the year so everybody should be flying. I want to thank all the players 
in the league for putting up with having to get spares, going short of 
players, and helping Seadog collect the money. Seadog told me that 
his feet get cold as his calculator is not working and he has to use his 
fingers and toes for counting. Good job Seadog. 

Until next issue, See You On The Ice 


Top Scorers 

Dennis Jacobs (ond Optical) 
Geordie Oliver (Bond Optical) 

Ron Leger (Durham Medical) 

Blain Corriveau (Dines Restaurant) 
Ryan Vandermeer (Renown Electric) 
John McLeod (ListenUP! Canada) 
Shawn Dale (Phoenix Chiropractic) 
Brian Myles (ListenUP! Canada) 
Steve Wilson (Durham Medical) 
Gary Beedham (Bittmore Bar And Grill) 
Phil Jewell (Ontario Motor Sales) 
Larry Coady (Phoenix Chiropractic) 


Goalie Leader Board 
Steve Skene (Bittmore Bar And Grill) 
Claude Blanchet (Bond optical) 
John Perrault (Ontario Motor Sales) 
Bill Bashura (Renown Electric) 

Jim Wheeler (Phoenix Chiropractic) 
Carmen Rooney (Durham Medical) 
Dave King (ListenUP! Canada) 

Dave Hutcheson (pines Restaurant) 


= 


se 
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Clinic Eyewear 


Lorne Sellick, Registered Optician 
ae a 


q\Y 


adidas 


e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688 the Osha 


inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 
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Championship Season Is Upon Us 


he finals are underway with the Penguins taking on the Bruins 
for the Championship and the Sabres and Caps relegated to the 
“B.” Good luck to all of the teams. 


February 2, 2009 
© Bruins 5, Sabres 3 
Bruins — 1D. Comeau, D. Lawson 1G 2A, T. Bidwell 2G, C. Hinks 1G 
1A, S. Ward 3A 
Sabres — J. Bradbury, R. Gallagher, & L. Mercier 1G, B. Barkwell, T. 
Kelly & D. Dunham 1A 
This was a close game that just might have turned out differently if 
Iroquois Park had video replay. 
@ Penguins 8, Capitals 4 
Penguins — R. Leger 5G, H. Berberian 1G 3A, A. Ross, D. Bertrand 1G 
1A, D. Millson 4A, C. Walker 1A 
Capitals — B. Cane, S. Wood, B. Korreck, S.Wilson 1G, R. Felgema- 
cher, S. Stockdale 1A 
Once they showed Ron the way to the net, he went back four more 
times in a row. Don’t take it to heart Moe; he has lit up a lot of goalies 
like that. Trust me. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


BOND 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


OPTICAL. 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


e EYE EXAMINATIONS ARRANGED Readers 


e SENIORS DISCOUNT 


905 § 579- 641 — ore 


375 Bond St. W. Oshawa (Between Park & Stevenson) 
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February 4, 2009 
@ Sabres 2, Penguins 2 

Sabres — L. Mercier, D. Spence 1G, B. Bark- 
well, R. Spence, G. Oliver 1A 

Penguins — R. Leger 2G, R. Kelemen, C. Walk- 
er 1A 
Ron Leger is stopped on a breakaway in the dying 
seconds that would have broken the tie and given 
the win to the Penguins. 
© Bruins 6, Capitals 0 

Bruins —T. Bidwell 3G, C. Hinks 2G 1A, S. Ward 1G, G. Beedham 3A, 
D. Lawson, L. Coady 2A, C. Bickle 1A 

Capitals — A goose egg for Randy and the Bruins keep rolling over 
the competition. 


February 9, 2009 
© Penguins 7, Bruins 4 

Penguins —D. Millson 4G 1 A, R. Leger 2G 2A, A. Ross 1G, C. Walker 
3A, D. Foster, S. Andre 2A, R. Kelemen 1A 

Bruins — L. Coady, G. Beedham 1G 1A, T. Bidwell, D. Lawson 16, D. 
Comeau, C. Bickle, C. Hinks 1A 

The Penguins hand the Bruins only their third loss of the year. 
© Sabres 7, Capitals 6 

Sabres — R. Spence 3G 1A, G. Oliver 2G 1A, B. Barkwell, W. Gresik 
1G, L. Mercier, T. Kelly, D. Dunham, D. Spence 1A 

Capitals — 8. Wood 2G 2A, D. Bertrand 1G 1A, B. Cane, R. Felgema- 
cher, S. Wilson 1G, R. Garlough, J. Smith 1A 

The Caps looked strong early against shaky goaltending in the Sabres 
net but the Sabres pulled together as a team to bail out their goalie late 
in the game. 


February 11, 2009 
@ “A” Final: 

Penguins 7, Bruins 0 

Penguins — S. Andre 2G 3A, R. Leger 2G 1A, C. Walker, H. Berberian 
1G 1A, R. Ryan 1G, R. Kelemen 2A, A. Ross, D. Hutcheson 1A 


Bruins — Hutchie puts on a 


goaltending clinic, getting the 
shutout and an assist, putting the 
Bruins’ backs against the wall. 

@ “B” Final: 

Sabres 5, Capitals 3 

Sabres — D. Dunham 2G 1A, 
G. Oliver 1G 1A, R. Spence, D. 
Spence 1G, L. Mercier 2A, R. Gal- 
lagher 1A 

Capitals — 8. Wood 2G, S. Wil- 
son 1G, R. Felgemacher, R. Aide 
1A 

Scott & Steve exploit the aging, 
slowing glove hand of the Sabres’ 
goalie but still can’t hold off the 
Sabres, whose forwards played 
their best game of the year. 

The season wraps up in the 
first week of March. Tickets for 
all games are still available at the 
box office, so tell your family and 
friends come on out and catch all 
the excitement. 


Shift #1 Truck Plant Ten Pin Tid Bits 


irst on the agenda this month has to 
be the situation regarding that dubi- 
ous gutter ball trophy, currently in my 
possession, from last season: 

It seems that by the way it’s being 
handled like a hot potato, a few of our mem- 
bers don’t want it any more than I! Or is it that 
these same individuals are trying hard to get it 
back each time? Let me explain: 

I’m not sure just how many times both Ken 
Dibartilomeo and Kathleen Gabona have man- 
aged to get it in their grasp this year, but on Feb- 
ruary 5th, Kathleen sent two balls into the gutter 
in the first frame of the first game, to lay claim 
to it. Not to be outdone, Ken retrieved it in the 
first frame of the first game on February 12th. 
It appears that Kathleen wants it more than Ken, 
because she followed up with two gutter balls of 
her own in the fourth frame of the fourth game 
the same day! Believe me you two. It’s not that 
great to want that thing as much as you do! 

On January 29th, the second section was 
decided with only a point separating the win- 
ners from the second and third place finishers! 
Congratulations go out to Bob Kitchen, Mike 
Morrison, Harold Howe, Owen Lund, and Lynn 
Morrison, members of “The Missing Links.” 


BOWLING REPORT 


It goes without saying, that the superb day 
of bowling by Mike Morrison, with his very first 
500+ triple (504), along with his first ever 
200+ game (216), went a long way to winning 
the honours that day. Way to go Mike! 

At press time we’ve had a total of 224 missed 
five pins, although the pot doesn’t show that 
much dough in it, due to the fact that we had 
one of the past four weeks without a caretaker 
of the money, so we had a bunch of lucky souls 
that got away with no contributions that day. 

However, our gal Kathy Jeffrey managed four 
whiffs in two of the weeks covered here. The 
other two weeks were bowloffs. Wonder how 
many she missed then? Wavey April duplicated 
that feat with four of her own in the last two 
weeks. And of course, we didn’t miss a one of 
the three thuds performed by “Miss Sneaky,” 
Elaine Howatt, on February] 2th! 

Listed below are the seven 600+ triples 
tossed over the past four weeks: 

Mike Bested 234 + 269 + 242 (745) & 188 + 
202 + 246 (626), Don Bason 182 + 232 + 218 
(632), Harold Howe 173 + 205 + 246 (624), 
Jim Cassells 177 + 197 + 246 (620), Rick 
Wilkes 181 + 223 + 207 (611) and Larry Adams 
200 + 244 + 158 (602). Great job guys! 


Truck Bed Liner Protection 


Permanently seals 
out rust and 
corrosion 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best choice for 5th 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


LINE-X 


SPRAY-ON TRUCK BEDLINERS 


#1 Rated Bed Liner in Customer Satisfaction 


There were also 49 
500+ triples recorded 
over the same time 
frame and 38 200+ 
games. 

Our second no-tap shift challenge was Feb- 
ruary 15th, at Leisure Lanes, two days after this 
month’s Oshaworker deadline, so the results 
won't be in the paper till the April issue, but 
better late then never. Hopefully Shift #1 can 
take it all again this time out! 

Some of the more difficult spare conver- 
sions for the past four weeks are listed below: 

Jon Mitchell 1-2-5-10, Larry Adams 6-7-10, 
Janice MacDonald 2-4-7-10, Yours Truly 3-4- 
6, Lynn Morrison 6-10, & John MacDonald 
5-8-10. 

Before I complete this month’s article, I 
must correct an error in last month’s article, 
where I stated that “Buck” Thompson would 
now be collecting old age pension. It was his 
60th birthday, not his 65th, as he made sure I 
knew. By the way he and I have been bowling 
this season, I guess I just thought he must be 
not that far away from my age! Sorry “Buck.” 

With that said, let me wish you all good 
bowling, and watch out for those five-pins! 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 


1 Green Shield 


LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Call us today to book 
your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


(| Dundas St. E. 


a 
a 
<< 
o 
2 
a 


Dunlop St. E. H_H 
401 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 
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E I CAW Bee PIN BOWLING REPORT 
Five Pin Bowling Results 


600 Club Dave Ricketts 607 Jim Meikle 676, 698, Steve Pollock 636, 607 
Adrienne Buller 665, 672 Dave Schaeffer 663 698 Todd Taylor 615 
Belinda Bell 632 Dave Steward 618, 640 John Byrne 607 Tom Byrne 658, 657 
Bernie Schaeffer 621, 625 Doug Moore 623 Ken Debeau 611 Trevor Anderson 621 
Bob Engley 648 Gary Henderson 693, 699 Kevin Bouvier 619 Vickie Arrigo 626 
Bob Huff 605, 634 Gord Langley 682, 638 Leon Lake 626 
Bob Rodmell 660 Greg Buller 694, 698 Marilyn Gibson 620 700 Club 
Cathy Mitchell 604 Harry Langkraer 678, 624, Mark MacDonald 641, 692 Bob Woolley 728 
Dan Richard 606 649 Mike Phillips 606 Don Lavis 702, 719 
Dave Murray 601, 611 Henry Chyb 647, 608 Nick Derry 624 Gary Henderson 750 

Noel Ricketts 601 Harry Langkraer 709 
Norma Harrison 653 Kevin Bouvier 721 
. Paul Derry 617, 652 Noel Ricketts 720 
CAW Co-Operating Lawyers Peter Stipe 625618 NormaHarrison 725 
Randy Maybee 685, 631 Paul Derry 705 
in Rick Marshall 612, 684, Ron Jones 783, 708 
628 Santo Chiodo 750 
Rob Small 600, 615, Steve Bell 717 
Cobourg and Port Hope 604 Steve Brackenridge 783, 740 
Robert Revo 618, 606 Steve Conwa' 
Allan McCracken . oe oe 
Santo Chiodo 688, 683 800 Club 
Cobourg (905) 373-0233 Steve Bell 679 Don Lavis 843 
Port Hope (905) 885-2451 Steve Brackenridge 658 Santo Chiodo 812 
Steve Conway 657, 640, Steve Brackenridge 825 ~ 
646 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 

* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
* Hearing Aids and Assistive Listening Devices 

* Prescriptions, Ear Plugs, Service and Repairs 

* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 4 Great Locations! 


222 King Street, East, Suite 1104 601 Harwood Avenue, South 
Bowmanville (905) 623-1994 Ajax (905) 428-7555 
www.bowmanvillehearing.com www.ajaxhearing.com 


257 Division St., 220 Dundas Street, West, Suite 301 
Cobourg (905) 373-1470 Whitby (905) 668-5404 
www.cobourghearing.com www.whitbyhearing.com 
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Fast, accurate 
diagnosis. 


Now taking 
new patients. 


Spring 
Maintenance : 
Steve, and Inspection : 


Grand Master Technician 


Proud CAW Local 222 Member - Lube-Oil & Filter Change 
- Semi-annual Inspection & Report 


- Tire Rotation 

- Wheel Alignment Check 

- Front Brake Caliper Service 
- Rear Brake Drum Service 

- Automatic Car Wash & Wax 


For only $199.95 
You save $50.80!! 


offer expires March 31, 2009 


e Sales Parts 
e Service * Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
¥ @ =uc 905-436-1500 


e@ 
nills..72— 1-866-874-4555 
BABES BN PONTIAC - BUICK + GMC Ltd. www.tillspontiacbuick.com 


e 
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S $ 
APPLIANCE 
SERVICE 


905-436-6436 amie 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
EE EREED oe AIRES TECHNICIAN 


OVER 3 YEARS EXPERIENCE 


- = —aa 
10% OFF SERVICE CALL WITH AD 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available J Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

Jv Saturdays available by appointment 


at our Courtice location 


v All Makes of Hearing Aids 

J Batteries and Repairs 

¥ Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


Contact us now at one of our two convenient locations! 
Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
AHLLP. 


@ [dl 


www.oshawaclinic.com 
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CAW GOLF LEAGUE REPORT 


CAW Golf League 
Registration Date 
Is April 4th 


ast November I said I would be happy to 
occupy the space in my garage, normally 
reserved for my golf clubs, with a snow- 
blower. Well that dream became reality 
about two weeks later. Through the win- 
ter I happily cleared my driveway, my father-in- 
law’s and brother-in-law’s driveways a few times and even lent it to my 
neighbour once because he was having drive belt issues with his. I’m 
content that the $564 investment in my back is a better one for me than 
a new putter and wedges. The new golf equipment will come eventually; 


DAN 
FORMOSA 


just like your lowest score ever. 

Sign-up day for the 2009 sea- 
son is on Saturday, April 4, 2009 
between noon and 4:00 p.m. at 
the CAW Local 222 Union Hall. 
The league is open to all broth- 
ers, sisters and retirees in good 
standing from all CAW Local 222 
units. Registration fee is $75 and, 
although at press time I don’t 
have specifics, I can safely say that 
green fees will remain the same as 
last season or cost a loonie more 
at most. If you have any questions 
send them to daniel.formosa087@ 
sympatico.ca. I don’t know about 
you, but soon I could be clearing 
hay instead of snow and I’m not 
talking about farming. 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing a visit 
by the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


CAW RETIREES’ GOLF LEAGUE REPORT 


Mark April 15th On Calendar For 


Retiree Golf League Registration 


e are in the deep of winter as I 
write this. Last week the mer- 
cury dropped to minus 26 Cel- 
sius. That is cold and I hope it 
will not happen again this year. 
We also have record amounts of snow to deal 
with. I am ready for spring. 

Today I talk about all the ins and outs of the 
Retiree Golf League for the benefit of those of 
you who have never been part of the league. 
We started nine years ago with about 24 play- 
ers playing on one course and after growing 
strongly every year since we had 207 members 
last year, 2008. We expect more to sign up this 
year. 

Our season starts with registration on Wed- 
nesday, April 15, 2009 at the CAW Local 222 
Union Hall in the main auditorium at 12 noon, 
closing at 2:00 p.m. We usually have a short 
address by our president, Les MacDonald, 
the president of our Local Chris Buckley and 
myself. Next you get a registration form where 
you enter Name, Phone, e-mail, and your per- 
sonal preferences. We will have people avail- 


able to help you with this and to take your 
money. This year the registration fee is $100. 
This sum includes membership, banquet fees, 
special game fees and match play fees. 

We arrange all the foursomes for all the 
games. If you have a friend you would like 
to play with, we arrange that as well. All our 
games are shotgun starts, meaning everyone 
starts at the same time. We will play on six dif- 
ferent courses in 2009, namely, Sunnybrae, 
Columbus, Ayren Links, Black Diamond, Ash- 
brook and Kedron Dells. We have negotiated 
very good discounts at all the courses where 
we are playing. At registration we will give you 
a sheet with the complete 2009 schedule tell- 
ing you where we play, when we play there and 
what time. We also give you a schedule the size 
of a credit card that gives you the most import- 
ant details. 

Most of us arrive about 45 minutes before 
game time at the course. We need time to 
pay the green fee and the (optional) $2 for 
the closest to the pin, load our equipment on 
the power cart (80 percent use them) and be 


ready to go to our first 
hole with 15 minutes 
to go to the start. The 
power carts are marked 
for each foursome and 
parked in numerical se- 
quence. Once you get to your designated hole 
you wait for the tee-off-time and get going. The 
aim of the game is to score low and keep up 
with the foursome ahead of you. Are you im- 
pressed yet? Are you intimidated? It is fine to 
be impressed, no need to be intimidated, our 
members have handicaps from 10 to 50 and 
the majority are at a 30 handicap. 

Finally, it is extremely important for us to 
be able to contact you by e-mail, that is how 
we do all of our communicating. So if you do 
not have e-mail yourself, then please ask your 
brother, mother, sister or neighbour to be 
your go-between. 

My phone number is 905-579-6802. My 
e-mail address is bheming@rogers.com and 
the website address is www.222retireegolf. 
com. 


AND WELLNESS CLINIC 


2 Lakeridge Chiropractic 


Serving Durham Region for over 35 years! 


Chiropractic Clinic for CAW Members and Their Families 


Dr. Peter Wysotski 
Fellow of the International 
College of Chiropractors 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


tis. 


i 
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Telephone: 905.721.3589 


Motor Vehicle 
Accident Rehabilitation 


Pal 


Chiropractors 


Stevenson Rd. 


Oshawa 
Shopping 
Centre 
580 KING STREET WEST Unit 1 
ISLAND PLAZA - ACROSS FROM 
THE OSHAWA CENTRE 


Massage 
Therapists 
J) custom Orthotics 


Dr. Adam Wysotski 


Chiropractor 


Special consideration applies to employees who have green shield 


¢ Physical Therapy 


coverage - 


¢ Green Shield Preferred provider 
° W.S.I.B., No Referral Necessary 


No Co-Payment on regular visits 

Open Mon. thru Sat. 

« X-Ray facility on premisis 
¢ Free Parking 


ea (905) 436 - 6688 fae 


LAKERIDGE WELLNESS.COM 
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Only C.A.W. Chevrolet Dealer 
in Durham Region 


0 EF] Goodwrench 


Optimum om Coryl 
USED VEHICLES ervice 


CHEVROLET Canadaw 


ROY NICHOLS 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

e Full body & paint facility servicing all makes and models, over 83 years combined technical experience, 
free computerized estimates. 


yo | Hwy#42 | | 2728 Courtice Rd., HWY. #2 Courtice 
TIN = 905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Nichols 


Townline 
Courtice Rd 


Peavey Wolfgang Special, electric guitar, 
amber finish, 2 pickups, Floyd Rose hard- 
shell case, EVH leather strap, strings, 
cables $1000. Call: 905-245-0292 


1984 Buick LeSabre, beauty, 2 dr, 169 
km, sunroof, new vinyl top, pw, new tires, 
ps, undercoated every year, mint $3500 
obo. Call: 905-987-6920 


Oak rocking chair, maple leaf ceiling light 
fixture. Call: 905-728-9871 

Two 1-week timeshares in May, Coco 
Beach Florida, sleeps 8, on the beach 
$1200; pet cockatiels, 1 for $50, 2 for 
$75. Call: 905-668-7824 leave message 


2004 GMC Jimmy 4 dr, metallic silver, 


OSHA ORMERCLA 


California shutters, 3 db! panels; wheel- 
chair; |-shaped countertop, green leaf 


4 wheeled handicap scooter, good condi- 
tion, paid $8000 asking $2000. Call: 905- 
987-4356 


pattern Call: 905-576-9029 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 


CAW=TCA 
LOCAL 222 


Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


DEADLINE 


FOR THE APRIL 2009 ISSUE IS 
FRIDAY, MARCH 13 AT 4:00 P.M. 


grey cloth interior, loaded, auto, air, 
roof rack, etc., only 39,000 km, asking 
$11,000. Call: 905-720-2195 


1980 Ford F150 302 auto, low mileage, 
cap, many custom accessories including 
rims and tires, asking $3500. Call: 905- 
655-3787 


Westbury Percussion, 5 piece drum set 
$400 obo. Call: 905-953-9994 


Monitor, 17 in. black flat screen, like new, 
$85. Call: 905-576-8697 


Tailgate 1992 Chev 1/2 ton $75; Crafts- 
man 10” radial arm saw, stand, 2 draw- 
ers, 5 extra blades $400. Call: 905-983- 
9204 


Star Choice Navigo 401 Dish, receiver, 
Yamaha keyboard PSR-8000 $1550; 
Cadillac Seville e-tested $2,250, all in 
good condition. Call: 905-576-7344 


4x8 pool table, Olhausen, 1 in. slate, oak 
trim, accessories and lights, $1500. Call: 
905-571-1674 


Bass guitar, Fender Precision, Fender 
Blues Junior amplifier, Roland electric 
piano, Gibson Melody Maker guitar, all 
best offer. Call: 905-571-2454 


1996 GMC 1/2 ton, V8, ext. cab, blue, 
white cap, air, CD, 136,000 km, trailer 
hitch, asking $4,800; drill press, miter, 
scroll, table saws. Call: 905-435-0320 


3 pairs of cross country skis, $25 pair. 
Call: 905-655-8079 


Pontoon boat, 1995 Spectrum 19’ fish- 
ing package, sun cover, 40 hp Force o/b, 
dual axle narrow trailer, $11,000 obo. 
Call: 905-983-6009 


14 ft 2005 Palomino tent trailer, mint, 
screenroom; 1993 LeBaron convertible, 
certified; antique phonographs, Edison, 
Brunswick, 78 rpm record. Call: 905-753- 
2314 


Return of The Jedi poster, Doors poster, 
new, still in plastic wrap, Beatles, black 
and white poster on hardboard, $25 ea. 
Call: 905-571-1274 

27” Zenith TV $100. Call: 905-728-0663 
1995 Lumina LS, A1 condition, snows, 
summer tires, wheels, 210 km, oiled, 


$2100 cert; older Kenmore dryer, works 
fine, $65. Call: 905-623-7332 


a 
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PLEASE PRINT YOUR AD BELOW: | 

1 1 2 3, 4 5, , 

| | 
6 7 8 9 10. 

| ————S OO ee hdl 

Ho4 12 13. 14 15 I 

| | 
16. 17. 18. 19. 20. I 
Phone #: Name: Serial #: ; 

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 


MARCH 2009 


THE OSHAWORKER « 35 


CAW = TCA 
CANADA 


AUTO & HOME INSURANCE 


Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


WORKER(GIENG 


Dance shoes, tap, size 7B black, leather 
uppers & soles, 2 in. heels, Angelo Luz- 
io’s, worn twice $45. Call: 905-728-7169 


Hand-knitted sweathers, hats, mitts, cot- 
ton dishcloths, hanging tea towels, teddy 
bears, Phentex slippers, more. Call: 905- 
728-6062 


Washer $175, dryer $100. Call: 905-728- 
9203 


Pentium 4 computer, 512 ram, 40 gig 
hard drive, HP 1500 printer, 17” monitor, 
complete, $200. Call: 905-377-9434 


Potlight, 110 volt relays new, Tiffany style 
light fixture, 8” auger, in-line skates size 
9/10, kneepads, chandelier, cameras. 
Call: 905-725-8675 


Bowmanville book, Picture The Way We 
Were, $200; 4 historical Bowmanville 
plates $30 ea., fiddle with coffin case & 
bow, $120. Call: 905-623-2611 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, comes 
with weights and chains, $700. Call: 705- 
439-1513 

2 steel exterior doors with glass insert, 
36x79, 32x79, also screen doors, 440 
each. Call: 905-623-0182 

Roller tables, 5 ft. by 21 in., 10 rollers per 
section, industrial heavy duty with fully 
adjustable stands, $100 ea. Call: 905- 
744-1159 

1985 19 ft Thundercraft bowrider, 3.8 V6, 
new prop. Call: 905-442-9534 


[FIIs ) 


2006 Saturn lon quad coup, leather in- 
terior, 29,000 km, 2.4L engine, 5 speed 
manual trans, sunroof, spoiler, keyless 
entry, warranty $11,000 obo. Call: 905- 
434-7940 


Mahogany slab doors, various sizes, 
hardware included, exc. cond., open to 
offers. Call: 905-725-0677 or 905-725- 
9387 


NASCAR collectables, diecasts, trad- 
ing cards, pastels, etc., approximately 
$10,000 value, will sell for $3,500. Call: 
905-986-0556 


Bobcaygeon, 37’ Parkhaven trailer, fully 
furnished, 3 pc bath, furnace, air, satel- 
lite dish, phone, stone deck, shed. Call: 
905-623-5630 


Large kitchen set, 6 chairs, flowered 
seatback, white frame, good condition; 
Contour chair with heat; single bed, wood 
frame. Call: 905-728-6165 


Rowing machine; 30” stove, green; 10 
speed Supercycle, made in Canada; 2 
level marble coffee table; baby high chair. 
Call: 905-430-1664 


Golf membership at Stonehenge Bow- 
manville, Mon-Fri after 7 a.m., weekends 
7 Holidays after 12 p.m., value $1350 
asking $1100. Call: 905-885-4698 


Large above ground swimming pool, 
pump, vacuum, excellent condition, sell- 
ing cheap due to illness. Call: 905-426- 
5272 


Box liner, fits 1999-2006 Chev ext. cab. 
Call: 905-433-7058 Paul 


Dark wood corner desk unit $35; 4 piece 
bedroom suite, grey with hardwood sur- 
face, $300. Call: 905-244-0059 


Soft tonneau cover, hinged, gas shocks 
off 2005 Silverado ext. cab; 6.5 box fits 
Silverado, Sierra, no drilling, $250 obo. 
Call: 705-786-3177 


4 1/2 snowthrower, Sears, works good, 
electric start, gas, asking $500. Call: 905- 
725-3190 


1995 white Chevrolet Lumina, $800 as is 
obo. Call: 905-435-0489 


Lionel trains and accessories; 10” table 
saw; wine making equipment; metal lathe 
12x48; Sioux valve grinder complete. 
Call: 905-571-3862 


Older Toro snowblower, 5 hp, 24” cut, 
runs but needs attention, 2 stage blower, 
$275. Call: 905-725-8604 


Sears 20” scroll saw with stand, variable 
speed, swivel, tilt table $100; Yamaha 
keyboard PSR 280, with stand $70. Call: 
905-439-0599 


1997 2 door Cavalier $850; Apple Ipod 
$75; new Tom Tom navigation system 
$100; Fender acoustic guitar with case 
$350. Call: 905-725-4058 


1999 Ford Taurus, most options, body 
excellent, 99,000 km, white, spoiler, 
charcoal int., asking $3,500. Call: 905- 
372-9582 


5 Pontiac 15” wire wheels discs $275; 6” 
Swedish spiral brace and bit; ice auger, 
never used $50; new insert air blower 
$95. Call: 905-623-2752 


2000 F150 extended cab, black on grey 
with cap, power windows, locks, air, 
174,000 km, great shape $5500. Call: 
905-260-2466 


Dryer, white, good working condition $50 
obo. Call: 905-433-1668 


Oak wall unit, handmade by Wiggers in 
Whitby, 78”Hx78”Lx20”D, lots of storage 


905-438-0550 


Antique table, hutch, 6 chairs, $700; 
Gravely 546 snowblower $500 2 stage 
blower, 34” path. Call: 905-579-1791 


Armoire 79”Hx43’Wx24’D, cherry wood, 
solid, handmade, asking $2,900; shower 
door 24”x64 1/2”. Call: 905-434-2408 


Pair all season 185-75-14 $30; 195-60- 
15 $50; one 245-70-16 $30; new rear 
rotors GM Regal $15; rear bumper for 
GM pickup 2000 and up $60. Call: 905- 
725-6072 


8 hp Troy-Bilt tiller, 10” radial arm saw, 
table saw, tools, 5” planer, 39” lathe. Call: 
905-623-2622 


Kenmore front load washer $550 obo; 
3.5 cu. ft. water optimization washing 
system, Energy Star, like new. Call: 905- 
665-0960 


2006 Buick Allure CX, 6 pass., driver info 
centre, traction control, all other options, 
new Michelins, 93,000 km, safety, e-test. 
Call: 905-885-4698 


2 custom drapes, each 78” wide, flower 
pattern on green background $100. Call: 
905-579-8510 


2 Kierstead prints #110 and #111, new 
condition, $75 ea. Call: 905-697-1025 


If you have questions about your hearing... we have the answers! 


“At ListenUP! Canada, we provide our clients with the 
most professional, comprehensive and convenient 
hearing healthcare services, including no cost hearing 
tests and the best selection of hearing aids and 
assistive listening devices available.” 


—M.J. DeSousa, Chief Audiologist, ListenUP! Canada 


All hearing aids at ListenUP! Canada include our 
unique Don’t Worry, Be Happy Guarantee”, 
everything you need for two years, 

satisfaction guaranteed! Plus, we provide | 

up to 20% savings for all CAW members! 


ListenUP! Canada has over 35 locations across Ontario 
including Scarborough, Whitby, Oshawa and 
Peterborough. Call toll-free 310-2244 to book a no cost, 
no obligation hearing test near you! 


@ ListenuP! 


CANADA 


Turn up the volume on life!” 


No cost hearing tests 


Best selection of hearing aids 


Affordable solutions 


Don’t Worry, Be Happy Guarantee” 


— No risks or worries for 2 years! 
— Batteries supplied for 4 years! 

Registered provider of Sun Life, 

Green Shield, DVA and WSIB 


90 day satisfaction guarantee 


M.J. DeSousa V.P. & Chief Audiologist of ListenUP! Canada 
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Snow tires, steel belt radial Hercules, 
P215/60R15, on aluminum rims. Call: 
905-432-7772 after 6 pm 


Men's 14k white gold ring, new, 64 dia- 
monds and onyx set, with appraisal, 
$3,500 new, sacrifice $1,200 obo. Call: 
905-985-4206 


1994 Cavalier, 2 dr., auto, 160,000 km, 
cert. etest $2300; 2 Motomaster A/W 
tires 205/65R15; 2 Motomaster SE all 
season 195/70R14; 40 gal. electric hot 
water tank. Call: 905-922-3333 


4 truck tires exc. cond; GE HD washer 
dryer $325; 2 Yokohama tires 95% tread; 
electric stove, white, works great but has 
cracked ceramic cooktop. Call: 905-914- 
7601 


Air hockey game, 4 ft x 6 ft, $80 obo. Call: 
905-576-0750 


4 antique oak dining room chairs plus 1 
captain’s chair, walnut stained, exc. cond. 
$150. Call: 705-277-1793 


Old railway cart from Toronto Rail Yards 
$95; 36” natural wicker coffee table $95; 
over 100 Beanie Babies $250. Call: 905- 
342-9239 


Solid oak pool table, 4.5x9’, cherry 
stained, 1” slate, leather pockets, turned 
legs, all accessories, delivered and in- 
stalled $2000. Call: 905-999-1741 


1990 Jimmy S15, 4.3 LT 2 dr, new mo- 
tor, 39,000 km, loaded, everything works, 
many new parts. Call: 905-623-4807 


2003 Dodge Dakota 4x4, navy, 143,000 
km, certified, club cab, bedliner, tonneau, 
snows, CD, air, steel rims, new brakes, 
V8, $9,000. Call: 647-333-7182 Whitby 


2006 Saturn lon 3, auto, air, 4 dr, pw, 
pl, power sunroof, 6 disk CD, Onstar, 
heated drivers seat, $10,000. Call: 905- 
419-0899 


York 2001 gym, exc. cond., moving, must 
sell $100. Call: 905-985-2977 


2004 Honda CRV 80, like new, asking 
$1400; truck cap for 2006 GM crew cab, 
black, asking $450. Call: 905-436-0025 


Stained glass stock grinder, stripper and 
circle cutter, Peony tiffany lamp kit, foiler, 
nippers, crimpers, glass sample kit, glass 
rack. Call: 905-576-6746 


Daybed, white w/brass accents, white 
duvet with sham, used twice, exc. cond. 
$150; 29” Atlantic Pullman suitcase $50. 
Call: 905-885-5201 


Walnut coloured wall unit, enclosed cab- 
inet and glass doors, 6’x6’ $75. Call: 905- 
576-9162 


nraseain: - 


Don't live with your 


Foot Bessie 


discomfort and pain anymore. 


Andrew Springer has been a 


Foot Pain is 


foot specialist for over a 


quarter of a century. 


He has successfully brought 
relief to Children, Seniors and 


Athletes. 


Cali today for an appointment 
905-728-FOOT (3668) 


WE GUARANTEE TO 


SEE YOU WITHIN TEN DAYS! 


Not Normal 


Glazier Medical Footcare 


11 Gibb Street, Oshawa 


2001 Polaris 5050 Indy Super Sport, mint 
cond., 4500 mi., fan cooled, no studs in 
track, new cover $2500 firm. Call: 905- 
655-4614 


Beaded wedding dress sz 6-8 $125 new; 
antique dressing table $90; 1940s curio 
cabinet $190; beige Queen Anne wing 
chair $250. Call: 905-723-1683 


Boat, motor, trailer, downriggers, 1991 
Grumman bowrider, 60 hp Johnson, less 
than 40 hrs, trolling motor, fishfinder, 
custom trailer, asking $6500. Call: 905- 
728-9633 


WANTED 


Indoor 2 or 3 tier gardening stand with 
lights. Call: 705-799-0716 


Cap for 2004 shortbox GMC. Call: 905- 
579-0645 


Honda snowblower with track drive. Call: 
905-983-9538 


Weight bench, must be of good quality 
and construction. Call: 705-277-2428 


Motorcycles, dirt bikes, any condition, or 
parts. Call: 905-571-6051 


1996 Buick Skylark 4 door with tach, 
dead or alive. Call: 905:442-9534 


Polaris Sportsman, prefer 2005 or newer, 
500 cc and up; portable ice hut, 2 or 3 
person with sleigh and seats. Call: 905- 
983-5168 


1997 Skidoo Mach Z 4.8 or 5.3 Chev mo- 
tors with harness and computer, prefer to 
hear running, older Skidoos and motor- 
cycles. Call: 705-277-9495 


Ping pong table, foldable, in good condi- 
tion. Leave message with asking price. 
Call: 905-430-1487 


Boat kicker bracket for 9.9 hp, prefer 
spring loaded, to bolt on 17 ft Bayliner. 
Call: 905-697-1025 


VCR, must be in excellent working order; 
scrap cars/trucks/ etc., free pickup; West- 
ern plow mount to fit 2000 Ford Ranger 
4x4. Call: 905-571-4471 


Aluminum shed 8x8 or 8x10 or similar; 
used dehumidifier; used lawnmower; 
used artist's easel; all reasonable. Call: 
905-723-1683 


VILLAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL Rice LAKE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 


WE ARE LOCATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-AcRE RESORT, 
WITH Poot, HoT Tus, TENNIS, SHUFFLEBOARDS, DrivING- RANGE, MARINA FACILITIES, RESTAURANT, 


GENERAL STORE, AND EXCELLENT-FISHING WITH A NEWLY BUILT SPECIAL CARP PIER. 
WE ARE CONVENIENTLY LOCATED 20 MIN. 


_ FROM Cosourc/Port Hope WITH A STATE-OF-THE=ART HOSPITAL, 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODEL HOMES 
STARTING AT $165,000. 
PLEASE CALL TO BOOK AN APPOINTMENT TO VIEW 


VILLAGE OF GOLDEN BEACH ESTATES 


6916 County Roap 18 RR#2, RoseNEATH ON KOK 2X0 Tout Free: 1 


WWW.GOLDENBEACHESTATES.COM — 
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INFO@GOLDENBEACHESTATES.COM 


1-800-439- 4454 ~ 905-342-2226 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR RENT 
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Vanessa, her husband Patrick and their three 


children live in a great house in the country just 
outside of Oshawa. It's a very special place, 

all the more so because Patrick grew up in this house 
and itis filled with many warm childhood memories. 
When the opportunity came up to purchase the 
property, Vanessa and Patrick turned to Auto 
Workers Community Credit Union to help 
make it possible. After the birth of their third child, 
AWCCU was ready to help once again. After all, the 
kitchen really did need a renovation and a table big 


enough to accommodate large family gatherings! 


With three children under the age of ten, Vanessa's 
days are always full but she doesn’t mind at all. As 
she puts it, “at the end of the day, we are all here 
under the same roof, thankful that we are blessed 
with three wonderful kids and a wonderful home to 


raise them in. Thank you AWCCU.” 


Come in to your local AWCCU branch or call 1.905.728.5187 


Come bank where you belong 


Auto Worken Co 


Credit Union 


Main Branch Five Points Mall 
322 King St. W. 285 Taunton Rd. E. 
Oshawa Oshawa 

LiJ 2J9 L1G 3V2 


Bowmanville T:; 905.728.5187 
221 King St. E. TF: 1.800.268.8771 
Bowmanville Wwww.awccu.com 
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